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FOREWORD
The nationwide trend to expand higher education enrollments, facilities and resources - a phenomenon of the 1950's,
1960's and 1970's - is now veering in a different direction.
Prairie View A&M University, instead of coping with problems
of tremendous growth, will be faced in the corning years with
such complexities as civil rights, accountability, rising
inflation, reducing expenditures, and relevant curriculurns.
The University will also need to design, develop and implement new technological delivery systems that will deal with
extending post-secondary educational opportunities to adults
of all ages.

These new directions in higher education will

require Prairie View A&M University to do more careful planning and coordination than were needed during the past decades.
In 1967, the Board of Regents of Prairie View A&M
University asked the University to develop a plan which would
insure that Prairie View A&M University would emerge as a
first-class, unique and distinct institution.
In 1968, the Board of Regents commissioned the University to do a long range development plan.

This long range

development plan would be a ten-year road map concluding at
the point in wh i ch the University reached its 100th birthday
or centennial year.

A comprehensive study of the University

was conducted in 1968 and 1969.
publication entitled,

This study resulted in a

"A Development Plan 1970-1980 for

Prairie View A&M University."

This development plan was

transmitted to the Board of Regents and accepted as a road map
for Prairie View A&M University during the decades of the 70's.
Recommendations were made to the Board in relationship to the
Mission of the University, Goals for 1970-80, Organization and
Administration of the University, Academic Programs, Research,
Continuing Education, the Faculty, the Students, the Physical
Plant, and Finance.
Remarkably and excitingly, almost 90 percent of the
goals established in 1968 were achieved during the decade of
the 70's.

The end of the 70's saw Prairie View A&M University

celebrate its Centennial Year in 1978.

The Centennial Year

did not signal only the end of a century, it also signaled
the beginnin·g of a new century, a new period in the life of
Prairie View A&M University.
It was recognized at this point that the development
plan set for 1970-80 would come to an end and a new development plan was needed.

It was simultaneously recognized in 1978

that Prairie View A&M University would also be eligible for a
reaffirmation visit by the Southern Association of Colleges
and Schools in 1980.

Fortunately, the Southern Association

of Secondary Schools and Colleges had embarked on a unique
and innovative approach to reaffirmation visits; namely, the
non-traditional self-study.
With great eagerness, Prairie View A&M University
applied to the Southern Association of Secondary Schools and
Colleges for approval to do a non-traditional self-study, and
this approval was granted.
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The Prairie View A&M University non-traditional
self-study represents the first phase of the most comprehensive in-depth, self-study ever undertaken by the University.
The overall intent of the self-study is to lay a foundation
for a definitive and defensible plan for the development of
the University during the period 1980-1999.

This study also

represents a continuation of the 1970-80 study.

Obviously, no

one can forecast twenty years ahead; especially in what is
truly a dynamic and rapidly changing society.
The non-traditional self-study, therefore, concentrates
on the period 1981-1987.

This period represents three bien-

nial periods in the life of Prairie View A&M University.

These

three periods also coincide with the three periods that the
Texas Legislature will be in session and will act on appropriations for Prairie View A&M University.
The Prairie View A&M University non-traditional selfstudy represents only one phase of a three phase program.
The first phase conducted in the non-traditional self-study
deals with giving the institution an opportunity to look
closely at its entire operation, determine its present status,
consider impactors and assumptions, and project goals for
the future; namely, 1981-1987.

Due to the time limit, the

non-traditional self-study will be brought to a close at
this point and the presentation will be made to the Southern
Association of Secondary Schools and Colleges.
Phase Two begins immediately in terms of an institutional wide refinement of goals, justifications of goals,
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and establishments of University priorities in terms of
available resources, ability to pursue goals which will make
maximum impact, ability of the institution to achieve high
quality educational eminence, ability to share effectively in
a culturally pluralistic society, the impacts of civil rights
and racial integration; the ability to serve the students and
public, a meaningful and highly acceptable way to the students
and the public.
Once the goals are integrated, refined and priorities
established, the Uniyersity will enter Phase Three of the
study in 1981.

7his phase will be the launching of a dynamic

and meaningful drive for acceptance of the goals for the
University by the Board of Regents, by the Texas Coordinating
Board, by the Texas Legislature, by the lay public and power
structure, by the alumni, by business, government, industry,
and by other constituents.
As Phase One of this long range development plan
effort comes to a conclusion with the visit of the Reaffirmation Team from the Southern Association of Colleges and
Schools the University has already entered Phase Two, namely;
that of laying out a program for institutional refinement of
goal priorities, the weeding out of non-priorities and integrating the many faceted projections from the multitude of
administrative units into a smooth working, first quality
institution of higher education.
The purpose of this report is to present Phase I, the
non-traditional study, to the Southern Association of Secon-
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dary Schools and Colleges and to the visiting team.
Phase I, The Prairie View A&M University Long-Range
Development Plan as presented consists of twenty-one volumes.
These volumes cover all aspects of the University and are
listed as follows:
Volume 1:

The General University Report

-Introduction
-Legal Authority
-Historical Background
-Purpose and Role, Scope, Mission
-University Management Services
-Faculty and Staff
-Intra- and Inter- Institutional Cooperation
-Accreditation
-Evaluation
Volume 2:

College of Agriculture

Volume 3:

College of Arts and Sciences and
College of Business

Volume 4 :

College of Education

Volume 5:

College of Engineering

Volume 6:

College of Home Economics

Volume 7:

College of Industrial Education and
Technology

Volume 8:

College of Nursing

Volume 9:

Graduate School, University Library,
and Learning Resources Center

Volume 10:

Registrar's Office and Admissions Office

Volume 11:

Cooperative Education, Career Education
and Placement, and Center for Learning
and Teaching Effectiveness

Volume 12:

Fiscal Affairs (I)
-Fiscal Affairs General
-University Exchange
-Financial Aids

V

Volume 13:

Fiscal Affairs (II)
-Computing Center
-Athletics
-Laundry

Volume 14:

Physical Plant

Volume 15:

Research and Special Programs

Volume 16:

University Relations and
Philanthropic Development
-Public Affairs
-University Relations
-Image Building
-Public Information
-Office of Public Information
-News Service
-Alumni Relations
-Central Mailing
-Philanthropic Development

Volume 17:

Public Service and Continuing Education
-Public Service
-Continuing Education
-Community Affairs and Rural
Development
-Cooperative Extension Service
-Weekend College

Volume 18:

Student Affairs (I)
-Student Affairs General
-Senior Fellow-Junior Fellow Program
-Student Activities
-Counseling Services
-Dean of Men - Housing
-Dean of Women - Housing
-United Ministries
-Veterans Affairs

Volume 19:

Student Affairs (II)
-Alumni Hall
-Health Services
-Memorial Student Center
-Fire Department
-Campus Security

Volume 20:

Organization and Administration

Volume 21:

Social-Political-Economic Impactors
vi

Prairie View A&M University is indeed grateful to the
Southern Association of Secondary Schools and Colleges for
making the opportunity available to the University for a nontraditional self-study.

Students, faculty, alumni and admini-

stration praise this positive action by the Southern Association
of Colleges and Schools which represents one of the most significant events in the history of a great institution.
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INTRODUCTION
Industrial Education and Technology is a vital part
of the philosophy of Prairie View A&M University.

It is

one of the major segments of the academic framework of the
University.

As such,. the College fully supports the philos-

ophy, purpose and role, and mission of the University.
This report by the College of Industrial Education
and Technology describes the current status of the programs
and activities that the College is presently engaged in.
The report also includes goals established by the
College through 1987.

Although there were various factors

that helped to influence each of the goals, the dominant
factor was that of improving and strengthening the programs
of the College.
The College of Industrial Education and Technology is
organized into six major areas for purposes of instruction.
These areas are:
tion,

(1) Art,

(2) Industrial Arts Teacher Educa-

(3) Industrial Technology,

(4) Technical Education,

(5)

Vocational Industrial Education, and (6) the Graduate Program.
In addition to these areas of instruction, the College
also has a Research component, and its Community Affairs Program offers a comprehensive and diversified group of benefits
to communities, its leaders and members.

The Continuing Edu-

cation Program provides opportunities for adults to engage in
learning and retraining activities in a formal setting.
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Opportunities are also available for workers to upgrade their
skills in technical areas.
This report is a master plan for the development and
operation of the College of Industrial Education and Technology.

It should not be construed as an evaluation of the pro-

gram of the College.
The report covers the current status (1979~80) of the
College, and is presented in narrative form with supporting
information being added through charts and other listings.
Changes for the College of Industrial Education and
-

Technology during the next several years are being proposed
based upon assumptions developed by the Long Range Planning
Council and included in the University Report.
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LEGAL AUTHORITY
Prairie View A&M University is a state assisted institution, having been established as such by the Fifteenth
Legislature of the State of Texas in the year 1876.
One of the acts of the Fifteenth Legislature of the
State of Texas also provided that Prairie View be established
as "An Agricultural and Mechanical College" for Negro citizens to be located in Waller County.
State and Federal Acts (Morrill Acts of 1862 and 1890)
relating to the establishment of Prairie View A&M University
c l early set forth that the preparation and training of teachers is a distinct function of the institution.
As one of the seven major divisions of the University,
the College of Industrial Education and Technology is involved in the preparation and training of teachers in the areas
of industrial arts and vocational industrial education.
In 1901, a recommendation was made to the Board of
Directors of Prairie View College that students be permitted
to enroll in industrial courses designed to prepare them for
one of the trades.

This recommendation appealed to the Board,

and by 1902, privilege was granted to enroll students in
several trade areas.
The College of Industrial Education and Technology
now offers technical training in several areas.

This train-

ing is available in the departments of Industrial Technology
and Technical Education, and provides preparation for

4
employment in industry and as skilled craftsmen.
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HISTORICAL BACKGROUND
Origin
From the inception of Prairie View A&M College in
1876, industrial education has been a vital part of the philosophy of the institution.

Early training in industrial

education showed great evidence of General Samuel Armstrong's
philosophy of education which was prevalent in the South immediately after the Civil War.

General Armstrong believed

that selected Negro youths should be trained to teach and
lead less fortunate members of their race.

This he felt

could best be done by example; i.e., by purchasing land and
building homes.

It was his belief that these youths should

be taught respect for labor, taught to replace drudgery with
skilled hands, and taught to build an industrial system not
only for self-support, but also for the sake of character.
It is evident from the records that the first decade
of "industrial education" at Prairie View was used more for
character building and discipline than for technical achievement.

During this period, however, much consideration was

given to the technical goals of industrial education.

In

September, 1888, the College was authorized to organize three
full-fledged technical departments:

the mechanical depart-

ment, the agricultural department, and the girl's industrial
department.

Duties in the technical departments were re-

quired of all students enrolled in the College.
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Key Personnel Linage
Early accounts of the development of Industrial
Education at Prairie View show that Mr. Elijah Holmes was
the first Head of the Mechanical Department and served in
that position until 1895.

At that time he was succeeded by
,

Mr. W.P. Terrell who headed the Department until 1921.

In

1921, Mr. Joseph J. Abernethy became the Head and remained
in that position until 1933.

In 1933, Mr. C.L. Wilson took

over the reins of the Mechanic Arts Division and served as
the Director until 1952 when Industrial Education became a
separate entity.

At this point in the development of Indus-

trial Education, Dr. Alvin I. Thomas became Director of the
Division of Industrial Education and remained as such until
he became President of Prairie View A&M in 1966.

He was

succeeded at this time by Dr. Samuel R. Collins who is presently serving as Dean of the College of Industrial Education
and Technology.
Program Development
The Mechanical Department began its operation with
the erection of a brick workshop which contained benches for
36 students and 24 complete sets of bench woodworking tools
of the latest and best patterns obtainable.

The students

were given one and one-half hours of practice daily with one
hour each day being devoted to classroom instruction.

Goss'

Bench Work in Wood was the textbook used in this first class
in the Mechanical Department.
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A sewing room was provided and contained seven of the
latest machines with tables, patterns, charts, scissors, etc.
The girls enrolled in this department received textbook instruction and training in cutting and making garments.

They

were also taught new ways of making the home more pleasant.
Plans were made in 1888 to add courses in blacksmithing to the curriculum of the Mechanical Department.
it was not until 1895 that these plans were realized.

However,
By

1900, the work of the Mechanical Department had been divided
into three areas, namely:

woodwork, ironwork and drawing.

In 1901" Principal E.L. Blackshear recommended to the Board
of Directors that students at Prairie View be permitted to
choose between taking a normal course to prepare for teaching, or an industrial course to prepare for one of the trades.
This recommendation appealed to the Board, and by 1902 priviledge was granted to enroll students in industrial courses
where they could devote the greater portion of their time to
learning a trade.

By this time, carpentry and broom and

mattress making had been added to the curriculum for boys;
millinery and cooking had been added for girls.
The success of this program resulted in action being
taken to enlarge the scope of trade training.

In 1915 the

name of the department was changed to the Division of
Mechanic Arts and the following industrial education courses
were being offered:
Blacksmithing

Hat Making
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Wheelwrighting
Cabinet Making
Carpentry
Laundry and Drycleaning
Plumbing

Show Making
Printing
Tailoring
Power Plant Machinery

Automobile Mechanics was added to the curriculum in
1919 as an outgrowth of the war-training program conducted
at Prairie View during World War I.

This course was design-

ed to prepare mechanics for the care, operation and repair
of tractors, stationary gas engines, and automobiles.
Courses in masonry, electricity, and painting were added to
the curriculum between 1928 and 1933.
As advancements were made in the areas of industrial
education, the public and private schools of the State requested more specially trained teachers for these industrial
areas.

The demands for teachers resulted in the development

of a degree curriculum in Industrial Education.

A Bachelor

of Science Degree Program was authorized in 1930 and a Master
of Science Degree Program was established in 1937.
During the period 1915 to 1950, the Mechanics Arts
Division had two rather loosely designed curricula.

One was

called industrial education and the other engineering.

While

many excellent students graduated from these programs, they
were not specifically trained for either industrial arts education, engineering, or industrial trades.

Their training

was a hybrid of all three areas.
In 1950, the College was reorganized and the Division
of Mechanic Arts was changed to the School of Engineering.
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Curricula were offered in five branches of engineering,
industrial arts education, industrial vocational teacher
training, and terminal curricula in industrial trade areas.
During this period, persons specifically educated in each
of these areas were added to the staff and each area began
to take on a distinct character.
The Industrial Education program was allocated to the
School of Engineering until 1952 when President E.B. Evans
established a Division of Industrial Education separate from
the School of Engineering.

This reorganization provided an

opportunity for both engineering and industrial education to
develop greatly improved programs.
From 1952 to 1960, the Division offered curricula in
industrial arts teacher education, vocational industrial
education, and sixteen terminal programs of technical education.
In 1960 the Division was reorganized into departments:
(1) a department of Industrial Arts Teacher Education which
includes a curriculum in industrial arts teacher education;
(2) one in vocational industrial teacher education;

(3) a

department of Industrial Technology with curricula for training industrial technicians at the bachelor's degree and
certificate levels;

(4) a department of Technical Education

with curricula for industrial training in vocational-technical areas;

(5) a graduate program in Industrial Education.

In 1974, a Department of Art was added to the College
of Industrial Education and Technology.

This program
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includes a B.A. Degree curriculum in Art with majors in
Art Education and Advertising Art.

The College of Indus-

trial Education and Technology, like the University of
which it is a part, is eager to meet the great technological challenges of the future.
Critical Events
During the long and spectacular history of Industrial
Education at Prairie View, many critical events occurred.
Following are several of these events:
1888-The Mechanical (Industrial Department was
organized.
1895-Courses in blacksmithing added to the
curriculum.
1900-Broom and Mattress Making added to the
curriculum.
1902-Students given the option of taking a normal
course to prepare for teaching, or an industrial course to prepare for one of the trades.
1915-Name of the Department changed to the Division of Mechanic Arts. Scope of trade training
increased to a total of eleven programs.
1919-Automobile Mechanics added to the curriculum
as an outgrowth of the war-training program.
1928-Courses in Electricity, Masonry and Painting
added to the curriculum.
1930-A Bachelor of Science Degree Program in Industrial Education authorized.
1936-The National Youth Administration Program
organized.
1937-A Master of Science Degree Program in Industrial Education authorized.
1942-The National Youth Administration Program - ~-
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enlarged to include instruction in the critical
occupations for support of the war effort.
1950-The College was reorganized and the Division
of Mechanic Arts was changed to the School of
Engineering.
1952-The Division of Industrial Education, separate
from the School of Engineering, was established.
1960-The Division became a School and was reorganized to include:
(a)
(b)
(c)
(d)

A Department
A Department
A Department
Education
A Department

of Industrial Education
of Industrial Technology
of Vocational-Technical
of Technical Education

1962-Charter granted for establishment of Beta Iota
Chapter of Epsilon Pi Tau Fraternity
1966-Approval of Prairie View A&M College by the
Texas Education Agency as an Area VocationalTechnical School.
1970-Authority given College by Texas Education
Agency to offer certification requirements in
Vocational Counseling and Vocational Supervision.
1971-72-Enrollment in the Division reached a peak
of 622 students.
1973-The School became a College.
1974-A Department of Art added to the Division.
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SOCIAL-POLITICAL-ECONOMIC IMPACTORS
Social-political-economic impactors which affect the
University also affect the College of Industrial Education
and Technology.

These impactors can be found in the Univer-

sity's document, "Impactors and Assumptions."
In the College of Industrial Education and Technology
these impactors directly affect the origin and development
of programs, students, faculty, facilities and financial
resources.
The impactors are those of the present, past and
future; however, in this presentation, no distinction will
be made of the impactors in terms of the past, present or
future.
Social Impactors
The belief that students should have an appreciation for
the world of work.
The concept that course and laboratory experiences should
be exploratory.
The concept that students should have a knowledge of
tools, materials and processes of industry.
The concept that students should have an appreciation for
industry.
The theory that Industrial Arts is a part of general
education.
The effects of technological changes on society.
Changes in industrial production techniques during and
following World War II.
Space exploration of the sixties.
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The increase in specialization of occupations.
Improved standards of living causing more goods to be
produced.
The growth in enrollment in the community colleges.
The growth in the high school vocational education
programs.
Increased job opportunities and the need for the skilled
craftsman.
The shift from the liberal arts education to vocational
education.
An increased awareness of the aesthetic values in the
everyday life of the individual.
The world is visually oriented and requires visual presentations of data to the publics.
An increased demand for job advancement.
Accreditation standards at the secondary and post-secondary levels.
Integration
Increased job opportunities for those wanting to teach
in higher education.
Political Impactors
Public Law 94-142
Vocational Education Act (1968 Amendment)
Merging of industrial arts into occupational education.
Public Law 504
The Career Education Concept
Affirmative Action
Webber Vs Kasier Aluminum
Growth of the community college system
Unionization
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CETA Programs
The Texas Coordinating Board
Economic Impactors
Increased cost in higher education
Dependency on financial aid
Increased consumers of technology
Growth of the community college and Technical Schools
Decline of students enrolling on the G.I. Bill
Energy Crisis (the commuter student)
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PURPOSE AND ROLE, SCOPE, MISSION
Purpose And Role
The land grant colleges of the nation were developed
primarily to meet the needs of people.

As a land grant in-

stitution, Prairie View A&M University has retained this
highly essential purpose of the land grant movement.

Tradi-

tionally, Prairie View A&M has served the citizens of Texas
at the points of their greatest needs and has endeavored to
bring students' training into closer relationship with life's
occupations.
Hence the College of Industrial Education and Technology is committed to providing students with the knowledge,
skills and expertise necessary to progress in their chosen
fields of endeavor.

The College is also committed to provid-

ing additional experiences which will enhance the growth and
ability to function effectively as a member of a democratic
society.
The College of Industrial Education and Technology
has as a purpose

fostering job relevance, saleable skills

and high quality compentencies for the individual.
The curricula in the College are organized to provide
for the upward mobility of individuals in the democratic
society.
The College of Industrial Education and Technology
has also as its purpose that of providing students with outstanding technically oriented programs in art, industrial
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arts teacher education, industrial technology, technical
education and vocational industrial education.
scope
The College of Industrial Education and Technology
has as its

scope:

(1) Undergraduate Level, (2) Graduate

Level, (3) Teacher Education, (4) Land-Grant,
Education,

(6) Continuing Education,

(5) Adult

(7) Research,

(8)

Public Service and (9) Open Access, which are taken from
the University's scope.
to the ~ollege, includes:

Scope, which specifically relates
Art, Vocational, Industrial, and

Technology education.
Undergraduate Level
Bachelor Degree Program in Industrial Education,
Industrial Technology, Art Education and Advertising Art
Certificates and Associate Degree
Programs in a number of vocational curricula
Graduate Level
Master of Science and Master of Education
Degree Programs in Industrial Education
Certification courses to meet the requirement for
Vocational Counselors and Vocational Supervisors
Teacher Education
Curricula to prepare persons to teach Industrial Arts
and Vocational Industrial Education
Land-Grant Scope
~

continuation of the original scope of the University
as a Land-Grant College. Industrial Education was one
Of the programs authorized under the Morrill Acts of
1862 and 1890.
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Adult Education
Short courses, workshops, seminars, and special courses
are scheduled for adults who are interested in life
long learning.
Continuing Education
Workshops, seminars, and special programs for credit
are provided for persons who have a special interest
in industrial and technical pursuits.
Research
A research component is established in the College of
Industrial Education and Technology. The faculty is
encouraged to participate in research efforts.
Public Service
Public Service programs are planned, developed, and
implemented in the College on regular basis.
Open Access
To assist all students admitted to the University
achieve their personal, social, educational and
career goals.
Art, Vocational, Industrial and Technology Education
Curricula are available for students to receive technical skills and related information which will prepare
them for employment in the fields of Art, Vocational
Education, Industrial Education and Industrial Technology
Mission
The mission of the College is stated in terms of
objectives, and relate to The Individual, The Society,
Knowledge, Leadership and First Class Quality.
The Individual
To offer technical programs for training technologists.
To offer a teacher education program for preparing
industrial arts and vocational industrial education
teacher.
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To offer a vocational-technical education program for
training skilled craftsmen and tradesmen.
To provide training for persons interested in the fields
of Art and Commercial Art.
To provide experiences which will develop in each student
characteristics which will lead to academic personal
social and career success.
The Society
To serve as a resource center which provides information
on the development of industrial education programs.
Develop knowledge and understanding of the nature, basic
principles, scope and role of industrial education in the
American system of education.
Knowledge
To offer a general education program for (a) understanding and appreciating the industrial society in which we
live, and (b) recreation and leisure time pursuits.
Acquire knowledge of materials and supplies common to
specific technical areas of industry, their uses, specifications, sources, etc.
Leadership
Develop the ability to solve problems and plan procedures as they occur in the performance of the job
processes.
To seek to create for each student an environment of
opportunities and challenges in which he is encouraged
to develop, within his individual capabilities and
limitations, the highest degree of intellectual curiosity, technical competence, leadership qualities, and
social responsibility.
First Class Quality
Develop the ability to exp:ess th~ughts ~learly in_
speaking and writing, and in the industrial communications skills.
To offer a program of continuing education in (a) adult
education, and (b) in-service education.
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ORGANIZATION
The organization of the College of Industrial Education and Technology is presented in charts on pages that
follow.

Charts included are:

Chart I:

Organization Chart (Position)

Chart II:

Organization Chart (Position-Personnel)

Chart III:

Organization Chart (Program)

Chart IV:

Organization Chart (Functions)

Chart V:

Organization Chart (Student Organizations)

-

Additionally, a listing of Standing and Ad Hoc Committees,
and a compilation of personnel positions, titles and qualifications are included following the charts.
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Communi ty Affairs
Promotes a wholesome relahonsh,p
between
University and parents.
University and school community
Speaker's Bureau
ldenllhcalioo and marketing of start as
speakers

.___

Research , Experimentation.
Demon1tration
Teaching Models
Demonstra tion of leaching str ategies
Applied Research
UltlizaUon of basic research findings
Bas.c Research
Conduct research lo determine rela0onsh1p between two or more vanabtes in
the production of new knowledge
Measurement and Evaluahon
Development of assessment instruments to measure cognitive. affective,
and psychomo lor traits.

··-- - - - --------'
I

I

I

Prairie View Press

Graphic Reproduction Center

Layout
Compos•lloo
Printing
Bmding
Malena! for Resale

Layout
Compos1l10n
Art Wo,k

r--

Department ol Technlc el Education
Degree
B.S

I

Degree f
B.S
AS

r-------- -

I

r--- - - - - ---L- - -- ·-

- ~-- -

- ·· · -•·-

-LJ
Student Advl1o·ry·· Committee
J
- - ~
.
Chairman

t---

Degree
B A.

~-- -

Colfege of

~

I

-

Depertment ol Fin• Art1

!

Certilrcales
Prol lelency (2yrsl
Appren ticeship ( 1yr.)

Acade mic Specialization
Aulo Mechanics (Cer t. · Appre n.)
Brick Masonry (Cert • App,en.l
Carpenlry (Cerl. · Appren)
Commercial Foods (Cert • Appren. · BS I
Metals tCe11 · Appren I
Printmg (Cert · Appren · BS.I

Degree
None

-

r

Department ol Vocational lndu1trlal
Education

t--Degree
None
Certificate
Vocallo nal lnduslrial Educalton
Academic Specializa t,on
Voca'ivnal Counseling
Vocational Supervision
Occupational Ouentalion
Occuoahonal Awareness
Coordinated Vocaltonal Acad Educa
lnduslnal Coooerat,ve lral nrng
Pre·Employment Labo1atory Tram,:ig

Certificales
Proliciency
Apprenltceship

Clerical Stoll

l

Ac.ademic Spec1a hzation
Ofhce Marhme Repau fCerl. • Appren I
Co&nw••·· ,q, \ Modeling {Cert.• Prof.I
Powe, ,,~r.,.. nan,cs (Cert . • Appren.)
!Cert Aopren.)

I

------Secretary
·-- ____,

Community Affairs

Specie! Program,

To develop and Implement, prima rily for
the bene lit ol low income individuals.
programs and services tha t encompass·
(1) Human Resources: (2) Educahonal
Programs; (3) Research; (4) Technical
Assistance. (5) Economic Development·
(61
Heal1h Care: (7)
Community
Services

Cosmetology lnstrtu:e
Provide opportunit1os 101 1risen io
cosmetologists to upgrade sk.1lls a,,.
improve proless1onal qualll1es
Workshop lo, H,gh School Sludents
Introduce students to skills an~ i\no-A
ledge expecled ,n the world ol wo, lo
Driver Education WorkshoP
Provide OPPOrtuniltes lor ind1v1duals h
gain skills and knowledge ol dr 1~•t'"t!
suff icient to oblam driver's hcE"nse
Motorcycle lnshl ute
Provide opporlunity to gain skills an,
knowledge in the ooerahon of molo,
cycles

Coll<'gf' o l lnclu '", t11;,1 Fducat,on & TC'chnOl<>f:

PnOGRAM CHART

- -

Admlnlat,atl•• Councll
Chairmen

r--

P,ovldes edviaory input in tt,e planning.
developing and implementing the administr■·
live responsibilities of the Coneoe

c-·
~

I

I

-

College ol lnduatrlel Educetlon I Technology
Deen

Stendlng end Ad Hoc
Comm

--~--➔

I
I

Admlnl1ter1 and manages aH affairs ~ lhe
Coneve ol lndu1lrlal Edueallon & Technology.

Ill•••

I

Provides advisory Input in the planning.
Implementing and evaluation of educattonal
programs Members of Committee serve as
Halson between College and industry.

Student Ad•laory Committee

L-

I Study and make recommendatio11s to the

Citizen• Advlaory CommlllH
Chairmen

Dean for acOons to be taken on ce, ta,n areas
of responslbllltiea and poficy.

--- - -- -

Chelrmen
Prov+dea advi1o,y input in the planning,
developing and Implementing of educational
program and student aclivllies.

Clerlcel Steff

Coordlnetor
fuffiNa

clerical
CoNege faculty.

I
Administers and manages total program in
Fine Arts.

-·

Administers and manages total program In
Industrial Arts Teacher Educallon.

Administers and manages total program in
Industrial Technology.

Administers and manages lolal Pfogram in
TechntCal Educat ion.

-

- --- --· I

I

Chairman
•-•-- ·

Continuing Education and
Publlc Service

Research, Experimentation,
Demonstration

Head

-

~-

·- -

'------ -·--

Administers and manages total graduate
PfOQtam 1n the College of lndustnal Education
& Techno4ogy

-- -

Department ol Technical Education
Head

- - - ---

Graduate Program

'""- - ·

total

l
Department ol lnduatrlal Technology
Head

I
~--- -

ol

I
Department ol lnduatrlal Art•
Teacher Education
Head

l>epertment ol Fin• Art•
HHd

L_ _

needs

Administers and manages total program
concerned w,th Continuing Educahon and
Public Serv,ce tor the College

Head
Administers and manages Iota! program
concerned wilh Research. Experimentation
and Oemonst,ahc:ms.

I

I

Department ol Vocellonal lnduetrlal

Education
HHd

i

Administers and manages total Pt"ogram In
Vocational Industrial Education.

I

I

Clerlcal Staff
Secretary
Ful!ltls clerical needs
Department faculty

ol

total

J..- ---,

Community Affaln
Director

Special Programs
Admlnlatrators

Adminlslets and manages Iota! program
concerned with Community Affairs

Administers and manages total PfOQram
concerned Wtth Si>ec•nl P•ograms

------- -- --· -

Colleg<' o l l11dust11al Educa/1011 & I PCl"'ology

I
Prairie View Pre11
HHd
l\dm,nisters and manlijes total program
oonc;orned with P, a11ie View Press

I

FUNCTION CHART

Graphic Reproduction Center
Director
Administers end maneoes total p,og,am
concerned with Graohk: Reproduction

Admlnlatratlva Councll
Chairman
Collet• ol lnduatrtal l!d;ca;io~ i -~achnology · ·}
O.an

ltandlng and Ad Hoc
CommlttHI

L--- ---..-.- -,.--- ....... --·

____

- -·

J-

I
I
L- -

Citizen• Advlaory CommlttH
Chairman

Studant Advl1ory Com mitt••
Chairman

Clarlcal Stall
Coordinator

lnduatrlal l!ducatlon
Honor lloclaty

l!p1llon Pl Tau J--1

O.partmant of fin• Art•
HHd

.,_____

0.partmant ol lnduatrlal Art•
THchar l!ducatlon
HHd

lndu1trtal Art1 Club

-----

0.partmant ol lndu1trlal Tachnology
HHd

O.partmant ol Tachnlcal l!ducatlon
HHd

Dapartmant ol Vocatlonal lnduatrtal
l!ducatlon
Haad

Community Allalr1 I hural
O.valopmant
Director

Spaclal Program•
Admlnlatrator

Amarlcan lnatltuta ol
O.algn I Drafting
Amartcan Society

forMatala
Amllflcan foundryman••

lloclaty

Automotive TachnoloVY

Club

l!lactronlc Tachnlcal A11oclatlon

Pantharonlc• Radio Club

Oraduata Program
Chairman

Continuing l!ducatlon and
Publlo hrvto•
HHd

RaMarch, l!xpartmantatlon,

O.monltrlltlon
HHd

College of tndustr,a/ Education & Technotor;y
,.,.lrla VI- l'TeH
Haad

Graphic Raproductlon Canta,
Olnw,tnr

STUDENT ORGANIZATIONS CHART

PRAIRIE VIEN A&M UNIVERSITY
College of Industrial Education and Technology
Prairie View, Texas
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STANDING COMMITTEES, 1979-80
(Each committee will serve from September 1 thru August 31)

Nk'IB OF COMMITTEE AND PERSONNEL

I.

Faculty Advisory Committee to Students
Dr. C.T. Edwards, Chairman
Mrs. M. Tompkins, Co-Chairman
Dr. Kenneth Smith, co-Chairman
Dr. L.R. Boyden, Co-Chairman
Dr. D. Kirkpatrick, Co-Chairman

II.

To work with
Student Advisory Committee. To organize and operate a student personnel
program for
the College.
Advise undergraduate students ~•1 :i.tri essays, reports
and theses.

Bulletin Board Committee
Mrs. Neta Foster, Chairman
Student Office Employees

III.

DUTIES

Maintain buletin board
with up-todate materials
of interest
to the students and
staff.

Development Fund Committee
Dr.
Mr.
Dr.
Mr.
Mr.

L.R. Boyden, Chairman
w. Adams, co-Chairman
S.R. Collins
H.L. Jones
Dewey Fontenot

Collect Development fees
from members
of the College. Keep
records of receipts and
disbursements
and serve as
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Standing Committees
NAME OF COMMITTEE AND PERSONNEL

III.

IV.

Development Fund Committee Cont'd

To convey
proper messages, gifts
and florals
in all appropriate cases.

Entertainment
Mrs. Myrtle TOmpkins, Chairman
Mr. Bobby Kennard, Co-Chairman
Mrs. Lucinda Vanduren, Co-Chairman
Dr. L.R. Boyden
Mr. Weldon Maddox
Mr. Joseph Mack
Mr. Joseph Naylor
Mr. Willie Adams
Mr. Albert Hearn
Mr. Eddie Wilkerson

VI.

depository
for the fund.
Publish reports on use
of funds.

Condolence Committee
Mr. W. Adams, Chairman
Mrs. L. Vanduren, co-Chairman
Dr. L.R. Boyden

v.

DUTIES

Plan and provide suitable
entertainment
for the students and the
staff of the
College.

Exhibits Committee
Mr. Albert Hearn, Chairman
Mr. Willie Adams, Co-Chairman
Mrs. Myrtle Tompkins, Co-Chairman
Mr. Weldon Maddox
Mr. H.L. Jones
Mr. Dewey Fontenot
Mr. Joseph Mack
Mr. Bobby Kennard
Dr. Kenneth Smith
Mr .• Clarence Talley
Mr. Obra Tompkins
Dr. L.R. Boyden
Dr. David Kirkpatrick

Plan and prepare exhibits
for special
occasions
such as;
Parents' Day,
Career Carnivals, Industrial Education Fair,
etc.
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Standing Committees
NAME OF COMMITTEE AND PERSONNEL
VII.

I.E. Administrative council
Dr. S.R. Collins, Chairman
Dr. C.T. Edwards
Dr. Kenneth Smith
Mr. H.L. Jones
Mr. Eugene Jackson
Dr. L.R. Boyden
Dr. David Kirkpatrick
Mr. Albert Hearn
Mr. Dewey Fontenot
Dr. H.S. Bonner
Mrs. Myrtle Tompkins
Dr. Willie F. Hooker

VIII . .

L.R. Boyden, Chairman
C.T. Edwards, Co-Chairman
Eugene Jackson
S.R. Collins
David Kirkpatrick
Harold Bonner
Marion Henry
Kenneth Smith

Plan graduate
programs in
Industrial
Education.
Study graduate programs
and make recommendations.

Homecoming Committee
Mr. Obra Tompkins, Chairman
Mr. Cube Charleston
Mr. Dewey Fontenot
Mr. Willie Adams
Mrs. Myrtle Tompkins
Mr. Willie Bell
Mr. Albert Hearn
Mr. Clarence Talley

x.

Plan general
programs for
the College,
study work
of the College
and make recommendations
concerning the
same.

Graduate Study Committee
Dr.
Dr.
Mr.
Dr.
Dr.
Dr.
Dr.
Dr.

IX.

DUTIES

Cooperate with
the general
University
committee at
Homecoming.
Decorate
building,
classrooms,
etc.

Homecoming Float committee
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.

Willie Adams, Chairman
Albert Hearn, co-Chairman
Obr.a Tompkins, co-Chairman
H.L. Jones
Bobby Kennard
Dewey Fontenot

Plan, design
and construct
a float to exhibit in the
homecoming
activities

Standing Committee
NAME OF COMMITTEE AND PERSONNEL
X.

including the
parade. Assist with all
decorations
of classrooms,
buildings,
etc.

Select students for
honors and
accept recommendations
for honors to
present to
students.

Public Relations Committee
Dr. Kenneth Smith, Chairman
Mr. H.L. Jones
Dr. L.R. Boyden
Dr. c.T. Edwards
Mr. Willie Bell
Dr. S.R. Collins
Mrs. Myrtle Tompkins
Mr. Obra Tompkins
Dr. David Kirkpatrick

XIII.

DUTIES

Honors Committee
Dr. C.T. Edwards, Chairman
Dr. David Kirkpatrick
Dr. S.R. Collins
Dr. Kenneth Smith
Mrs. Myrtle Tompkins

XII.
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Homecoming Float Committee Cont'd
Mr. Cube Charleston
Dr. C.T. Edwards
Dr. L.R. Boyden
Mrs. Vivian Jeffery
Mrs. Myrtle Tompkins
Mr. Joseph Mack
Dr. Willie F. Hooker

XI.

1979-80

Estabish
points of support throughout the state
and between
the College
and COltlI!\Unity.

Registration committee
Mr.
or.
Mr.
Mr.
Dr.
Dr.
Dr.
All

Willie Adams, Chairman
Kenneth Smith
Bobby Kennard
Weldon Maddox
c.T. Edwards
L.R. Boyden
David Kirkpatrick
Staff Members

Conduct registration
program for
the College
at the beginning of each
semester and
each summer
term.
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XIV.

1979-80

DUTIES

Safety Committee

Mr.
Mr.
Mr.
Dr.

Eugene Jackson, Chairman
Dewey Fontenot, co-Chairman
H.L. Jones
Elvin Webber

Conduct periodic safety
inspections
in the College and make
the proper
report to the
Dean. Put into operation
a year around
safety education program.

xv . . Textbook Committee
Mr.
Dr.
Mr.
Dr.
Dr.

XVI.

Albert Hearn, Chairman
L.R. Boyden
Dewey Fontenot
David Kirkpatrick
Elvin Webber

Approve and
prepare a
list of all
textbooks required for
courses in the
College.
Place order
for all textbooks. Handle request
for books to
be placed in
the Library.
Assist the
Industrial
Education
Club in developing a student reading
room and library.

Honor Society
Dr. David Kirkpatrick, Chairman
Dr. c.T. Edwards
Mrs. Myrtle Tompkins
Dr. Kenneth Smith

To serve as
sponsor for
the Industrial
Education
Honors Society
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XVI.

1979-80

DUTIES

Honor Society Cont'd
and for Epsilon Pi Tau,
Inc.

XVII.

Building Planning Committee
Dr.
Mr.
Mr.
Mr.
Dr.
Mr.
Dr.

XVIII.

C.T. Edwards, Chairman
Albert Hearn, Co-Chairman
Obra Tompkins
Bobby Kennard
Kenneth Smith
W.J. Bell
David Kirkpatrick

To develop
plans for the
proposed Industrial Education and
Technology
Building.

Photographic and Visual Aid Committee
Dr. C.T. Edwards, Chairman
Mr. H.L. Jones
Mrs. Myrtle Tompkins
Mr. Clarence Talley
Dr. Marion Henry

To develop a
suitable file
of photographs for the
College to
develop a
short motion
picture to be
used in public relations;
to develop a
set of slides
or film
strips to be
used in public relations
and to determine the several ways
photography
and audio visual techniques
and aids can
best contribute to the
over-all program in the
College of Industrial Edu-
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XVIII.

1979-80

DUTIES

Photographic and Visual Aid Committee Cont'd
cation and
Technology.

XIX.

Committee on Faculty Tenure, Promotion and Retention
Dr.
Mr.
Mr.
Dr.
Mr.
Dr.
Dr.

xx.

Harold Bonner, Chairman
Willie J. Bell
Dewey Fontenot
David Kirkpatrick
Eugene Jackson
Marion Henry
Kenneth Smith

Study and develop policies
for tenure,
promotion and
retention in
the College
of Industrial
Education and
Technology.
Serve in an
advisory capacity in relation to the
tenure, promotion and
retention of
faculty members.

Publications Committee
Dr. c.T. Edwards, Chairman
Mr. W.J. Bell
Dr. Elvin Webber
Mr. Clarence Talley
Mrs. Myrtle Tompkins
Dr. David Kirkpatrick
Dr. Willie F. Hooker

Prepare brochures, flyers and other
materials for
publication
and dissemination to high
schools, junior colleges,
prospective
students, etc.
Collect news
releases,
photographs,
etc. and coordinate with
University
Publicity
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NAME OF COMMITTEE AND PERSONNEL
XX.

DUTIES

Publications Committee Cont'd
Director for
publication.

Ad Hoc Committees
I.

Retirement Recognition Committee
Mrs. Myrtle Tompkins, Chairman
Mr. Bobby Kennard
Mrs. L. Vanduren
Dr. L.R. Boyden
Mr. J. Naylor
- Mr. Willie Adams

II.

Plan and provide appropriate activities, awards
and entertainment for persons retiring
or leaving the
University.
This committee
will convene
and serve for
one month period prior to
the retirement of staff
member and two
weeks after.

Welfare Committee
Mr. Willie Adams, Chairman
Mrs. Myrtle Tompkins
Dr. L.R. Boyden
Dr. K. Smith

To give assistance as
·needed to
faculty members on an
emergency
basis. This
includes such
items as blood
donors, transportation,
etc. This
committee will
convene and
serve as needed.

Position Explanation Sheet
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Conunittees
I.

Administrative Council
A.

Position No. 1: Chairman, Administrative
Council
Appointment Condition:
Self-Appointed Chairman
for a period of twelve
months.
Qualifications:
Dean, College of Industrial Education and
Technology

B.

Position No 2: Member, Administrative Council
Appointment Conditions: Members are appointed
for a period of twelve
months.
Qualifications:
1. Ability and interest in contributing to
innovative approaches to program development.
2. Leadership ability

II.

Standing and Ad Hoc Conunittees
A.

Position No. 1: Chairman, Standing or Ad Hoc
Committee
Appointment Conditions: Chairman of Standing
Conunittees are appointed for a period of
twelve months. Chairmen
of Ad Hoc Committees are
appointed for the duration of a period deemed
necessary to complete
the assignment of the
committee.
Qualifications:
1. Leadership ability
2. Knowledge of or experience in the area of
assignment is desirable.

B.

Position No. 2: Member, Standing or Ad Hoc
Conunittee
Appointment Conditions: Member of Standing
conunittees are appointed for a period of
twelve month·s . Members

of Ad Hoc Committees
34
are appointed for the
duration of a period
deemed necessary to complete the assignment of
the Committee.
Qualifications:
Knowledge of or experience in the area of
assignment is desirable.
III.

Citizens Advisory Committee
A.

Position No. 1: Chairman, Citizens Advisory
Committee
Appointment conditions: Chairman of Citizens
Advisory Committee is
elected by members of
the Committee to serve
for a period of twelve
monts.s .
Qualifications:
1. Leadership ability
2.
Knowledge of or experience in the field of
Industrial Education and Technology

B.

Position No. 2: Member, Citizens Advisory
Committee
Appointment Conditions: Members of the Citizens
Advisory serve, with
their consent, for a
period of twelve months.
Qualifications:
Knowledge of or experience in the field of
Industrial Education or Technology.

IV.

Student Advisory Committee
A.

Position No. 1: Chairman, Student Advisory
Committee
Appointment Conditions: Chairman of the Student
Advisory Committee is
elected by members of
the Committee to serve
for a period of twelve
months.
Qualifications:
1. Leadership ability
2. Ability to relate to and coJ11J'l1unicate well

well with other students and faculty
B.
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Position No. 2:
Member, Student Advisory
Committee
Appointment Conditions: Members of Student
Advisory committee are
appointed for a period
of twelve months. Appointments are made on
the recommendation of
student advisors.
Each
student classification
is ~epresented on the
Committee.
Qualifications:
1. Minimum grade point averate of 2.5
2.
Willingness to serve and represent fellow
students
3. Ability to communicate effectively with
fellow students and faculty.

Academic Programs
I.
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Dean, College of Industrial Education and
Technology
A.

Position No. 1: Dean, College of Industrial
Education and Technology
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D with a major in Industrial Education or Industrial Technology and with a minor
in administration or an area that lends support
to the position of Dean. Master's preparation
may be in Industrial Education, Industrial Technology or Vocational Education.
Tenured Position

II.-

Clerical Staff
A.

Position No. 1: Secretary
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Completion of an approved program for the training of secretarial workers. Bachelor's Degree
preferred.
Non-Tenured Position

B.

Position No. 2: Clerk II
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
completion of an approved program for the training of clerical workers. Supplemental college
level work is desirable.
Non-Tenured Position .

c.

Position No. 3: Stenographer
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
completion of an approved program for the training of clerical workers. Supplemental college
level work is desirable.

Non-Tenured Position
III.
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Department of Fine Arts
A.

Position No. 1: Head, Department of Fine Arts
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Art Education or
Art Administration, and a minor in an area that
lends support to the Art Program.
Tenured Position

B.

Position No. 2: Assistant Professor, Painting
and Drawing
Appointment Conditions: Full-time, 9 months
per year.
Reappointment for summer employment,
based upon need for faculty.
Qualifications:
Master's degree with a major in Fine Arts
Tenured Position

c.

Position No. 3: Assistant Professor, Art Education
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with a major in Art Education.
Ed.D. or Ph.D. is desirable.
Tenured Position

D.

Position No. 4: Assistant Professor, Advertising Art
Appointment Conditions: Full-time, 9 months
per year.
Reappointment for summer employment
based upon need for faculty.
Qualifications:
Master's Degree with a major in Advertising or
commercial Art and a minor in a related area
of Art.
Ph.D. or Ed.D. is desirable.
Tenured Position

E.

Position No. 5: Instructor, Photography
Appointment conditions: Part-time, 9 mont~s
per year. Reappointment for summer employment based upon need
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for faculty.
Qualifications:
Master's Degree with a major in Art or Photography with a minor in an area related to
Photography.
Non-Tenured Position.
IV.

Department of Industrial Arts Teacher Education
A.

Position No. 1: Head, Department of Industrial
Arts Teacher Education
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with major in Industrial Education and a minor in a related field. Master's
preparation must also be in Industrial Education with a support area in Administration or
Supervision.
Tenured Position

B.

Position No. 2: Assistant Professor, woodworking
Appointment Conditions: Full-time, 9 months
per year.
Reappointment for summer employment
based upon need for faculty.
Qualifications:
Master's Degree with a major in Industrial Education and a minor in an area that lends support
to the Industrial Education Program.
Tenured Position

c.

Position No. 3: Associate Professor, Safety and
Driver Education
Appointment for summer employment based upon
need for faculty.
Qualifications:
Master's Degree with a major in Industrial Education or in a related area that provides training in Safety or Driver Education. Minor must
be in an area that lends support to the Industrial Education Program.
Tenured Position
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D.

Position No. 4: Assistant Professor, Metals
Appointment Conditions: Fulltime, 9 months
per year. Reappointment for summer employment based upon
need for faculty.
Qualifications:
Master's Degree with a major in Industrial Education and a minor in an area that lends support to the Industrial Education Program.
Tenured Position

E.

Position No. 5: Associate Professor, Graphic
Arts
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with a major in Industrial Education or an area related to Graphic Arts. Minnor should be in an area that lends support to
the Industrial Arts or Technical Education Program.
Tenured Position

F.

Position No. 6: Instructor, Crafts
Appointment Conditions: Full-time, 9 months
per year. Reappointment for summer employment based upon
need for faculty.
Qualifications:
Master's Degree with a major in Industrial Education or in a related area that provides training in crafts. Minor must be in an area that
supports to the Art or Industrial Education
Program.
Non-Tenured Position

G.

Instructor, Electricity-BleePosition No. 7:
tronics
Appointment Conditions: Full-time 9 months
per year. Reappointment for summer employment based upon
need for faculty.
Qualifications:
Master's Degree with a major in Industrial Education or Industrial Technology. Minor must be
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in an ~rea that lends support to the Industrial
Education or Industrial Technology Program.
Tenured Position
H.

Position No. 8: Assistant Professor, Auto
Mechanics
Appointment Conditions: Full-time, 9 months
per year. Reappointment for summer employment based on need for
faculty_Qualifications:
Master's Degree with a major in Industrial Education or Industrial Technology. Minor must be
in an area that lends support to the Industrial
Arts.
Industrial Technology or Technical Education Program.
Tenured Position

I.

Position No. 9: Assistant Professor, Professor
Courses
Appointment Conditions: Full-time, 9 months
per year.
Reappointment for summer employment based on need for
faculty.
Qualifications:
Ed.D. or Ph.D. with a major in Industrial Education. Minor must be in an area that lends
support to the Industrial Arts or Industrial
Technology Program.
Tenured Position

J.

Position No. 10: Assistant Professor, Audio
Visual Education
Appointment conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Audio Visual
Education, Educational Technology, or an area
that includes extensive coverage of the field
of Audio Visual Education. Minor must be in an
area that lends support to the Industrial Arts
Program or to the Learning Resources Center.
Tenured Position

V.

Department of Industrial Education
A.
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Position No. 1: Head, Department of Industrial
Technology
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Industrial Technology or Industrial Engineering. Minor must
be in an area that lends support to the Industrial Technology Programs.
Tenured Position

B.

Position No. 2: Assistant Professor, Automotive
Technology
Appointment Conditions: Full-time, 9 months
per year. Reappointment for summer employment based upon need
for faculty.
Qualifications:
Master's Degree with a major in Industrial Technology or Industrial Education. Minor must be
in an area that lends support to the Industrial
Technology, Industrial Arts or Technical Education Program.
Tenured Position

c.

Position No. 3: Assistant Professor, Drafting
Technology
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Industial Technology, Industrial Engineering, or Industrial
Education. Minor must also be in an area that
lends support to the Industrial Technology or
Industrial Arts Program.
Tenured Position

D.

Position No. 4: Assistant Professor, Electronics Technology
Appointment conditions: Fulltime, 9 months per
year. Reappointment
for summer employment
based on need for
faculty.
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Qualifications:
Master's Degree with a major in Industrial Technology or Industrial Education. Minor must be
in an area that lends support to the Industrial
Technology or Industrial Arts Program. Doctorate is desirable.
Tenured Position

E.

Position No. 5: Assistant Professor, Drafting
Technology
Appointment Conditions: Fulltime, 9 months per
year. Reappointment
for summer employment
based on need for
faculty.
Qualifications:
Master's Degree with a major in Industrial Technology or Industrial Education. Minor must be
in an area that lends support to the Industrial
Technology or Industrial Arts Program.
Tenured Position

F.

Position No. 6: Assistant Professor, Drafting
Technology
Appointment Conditions: Fulltime, 12 months
per year. Reappointment for summer employment based on need
for faculty.
Tenured Position

G.

Position No. 7: Assistant Professor, Metals
Technology
Appointment Conditions: Full-time, 9 months
per year. Reappointment for summer employment based on need for
faculty.
Qualifications:
Master's Degree with a major in Industrial Technology or Industrial Education. Minor must be
in an area that lends support to the Industrial
Technology, Industrial Arts, or Technical Education Program.
Tenured Position

H.

Position No. 8: Assistant Professor, Building
Construction Technology
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Appointment Conditions:
per year.

Full-time, 12 months

Qualifications:
Master's Degree with a major in Industrial Technology, or Industrial Education. Minor must be
in an area that lends support to the Industrial
Technology, Industrial Arts, or Technical Education Program.
Tenured Position

I.

Position No. 9: Assistant Professor, Drafting
Technology
Appointment Conditions: Full-time, 9 months
per year. Reappointment for summer employment based on need for
faculty.
Qualifications:
Master's Degree with a major in Industrial Technology or Industrial Education. Minor must be
in an area that 1.e nds support _to. the Industrial
Technology or Industrial Arts Program.
Non-Tenured Position

J.

Position No. 10: Instructor' · Drafting
Appointment Conditions: Full-time, 9 months
per year. Reappointment for summer employment based on need for
faculty.
Qualifications:
Master's Degree with a major in Industrial Technology or Industrial Education. Minor must be
in an area that lends support to the Industrial
Technology or Industrial Education Program.
Non-Tenured Position

K.

Position No. 11: Instructor, Drafting
Appointment Conditions: Fulltime, 9 months per
year. Reappointment
for summer employment
based on need for faculty.
Qualifications:
Master's Degree with a major in Industrial Technology or Industrin.l Edu~r1+-.;_on. Minor must be
in an area that lends suppo;rt to the Industrial
Technology or Industrial Education Program.

Non-Tenured Position
VI.
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Department of Technical Education
A.

Position No. 1: Head, Department of Technical
Education
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Vocational Education, Industrial Education or Industrial Technology. Minor must be in an area that lends
support to the Industrial Arts, Industrial Technology or the Technical Education Program.
Tenured Posit~on

B.

Position No. 2:
Instructor, Printing
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with a major in Industrial Education, Industrial Technology or Vocational
Education. Minor must be in an area that lends
support to the Technical Education, Industrial
Arts, Vocational Industrial Education, or Industrial Technology Program.
Tenured Position

c.

Position No. 3:
Instructor, Printing
Appointment conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with a major in Industrial Education, Industrial Technology or Vocational
Education. Minor must be in an area that lends
support to the Technical Education, Industrial
Arts, Vocational Industrial Education or Industrial Technology Program.
Tenured Position

D.

Position No. 4: Assistant Professor, Commercial
Foods
Appointment conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with a ma~or in Industrial Education, vocational Education or Business Admin-
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istration. Minor must be in an area that lends
support to the Technical Education or Vocational
Industrial Education Program. Master's Degree
in another related area will be considered.

Tenured Position
E.

Position No. 5: Assistant Professor, Auto
Mechanics
Appointment Conditions: Full-time, 9 months
per year. Reappointment for summer employment based on need for
faculty.
Qualifications:
Master's Degree with a major in Industrial Education or Industrial Technology. Major must be
in an area that lends support to the Industrial
Technology, Industrial Arts or Technical Education Program.
Tenured Position

F.

Position No. 6: Assistant Professor, Brick
Masonry
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with a major in Industrial Technology or Industrial Education. Minor must be
in an area that lends support to the Technical
Education, Industrial Arts or Industrial Technology Program.
Tenured Position

G.

Position No. 7: Assistant Professor, Carpentry
Appointment Conditions: Fulltime, 12 months per
year.
Qualifications:
Master's Drgree with a major in Industrial Education or Industrial Technology. Minor must be
in a~ area · that lends support to the Industrial
Arts, Industrial Technology or Technical Education Program.
Tenured Position

H.

Position No. 8: Assistant Professor, Food Service Administration
Appointment Conditions: Full-time, 12 months
per year.
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Qualifications:
Master's Degree with a major in Food Service
Administration, Industrial Education or Business
Administration. Minor must be in an area that
lends support to the Technical Education or
Industrial Vocational Education Program.
Tenured Position
I.

Position No. 9:
Instructor, Food Service
Administration
Appointment Conditions: Full-time, 9 months
per year. Reappointment for summer employment based on need for
faculty.
Qualifications:
Master's Degree with a major in Food Service
Administration, Industrial Education or Business
Administration. Minor must be in an area that
lends support to the Technical or Vocational
Education Program.
Non-Tenured Position

J.

Position No. 10: Teacher Assistant, Food
Service Administration or Commercial Foods
Non-Tenured Position

K.

Position No. 11: Assistant Professor, Electricity
Appointment conditions: Fulltime, 12 months
per year.
Qualifications:
Master's Degree with a major in Industrial Technology or Industrial Education. Minor must be
in an area that lends support to the Technical
Education, Industrial Arts or Industrial Technology Program.
Tenured Position

L.

Position No. 12: Assistant Professor, Metals
Appointment conditions: Fulltime, 9 months per
year. Reappointment
for summer employment
based on need for
faculty.
Qualifications:
Master's Degree with a major in Industrial
Technology or Industrial Education. Minor must
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in an area that lends supports to the Industrial
Technology, Industrial Arts or Technical Education Program.

Tenured Position
VII.

Department of Vocational Industrial Education
A.

Position No. 1: Head, Department of Vocational
Industrial Education
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with a major in Vocational
Education or Industrial Education. Minor must
be in an area that lends support to the Vocational Industrial Education or the Technical
Education Program. Ph.D. or Ed.D. is desirable.
Tenured Position

B.

Position No. 2: Instructor, Vocational Industrial Education
Appointment Conditions: Part-time, 9 months
per year.
Reappointment for summer employment
based on need for faculty.
Qualifications:
Master's Degree with major in Counseling and
Guidance. Minor should be in an area that
provides broad background in Vocational Education.
Non-Tenured Position

c.

Position No. 3: Instructor, Vocational Industrial Education
Appointment Conditions: Part-time, 9 months
per year. Reappointment for summer employment based on need for
faculty.
Qualifications:
Master's Degree with major in Counseling and
Guidance. Minor should be in an area that
provides a broad background in Vocational Education.
Non-Tenured Position

D.

Position No. 4:

Instructor, Vocational Indus-

trial Education
Appointment Conditions:
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Part-time, 9 months
per year. Reappointment for summer employment based on need for
faculty.

Qualifications:
Master's Degree with a major in Industrial Education or Vocational Education. Minor must be
in Administration or Supervision
Non-Tenured Position

E.

Position No. 5: Instructor, Vocational Industrial Education
Appointment Conditions: Part-time, 9 months
per year. Reappointment for summer employment based on need for
faculty.
Qualifications:
Master's Degree with a major in Industrial
Education or Vocational Education. Minor must
be in Administration or Supervision.
Non-Tenured Position

F.

Position No. 6: Secretary, Vocational Industrial Education
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Bachelor's Degree with major in Business Administration preferred. Completion of recognized
program in secretarial work required.
Non-Tenured Position

VIII.

Graduate Program
A.

Position No. 1: Chairman, Graduate Program
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Industrial Education or Vocational Education. Minor must lend
support to the academic specialization of the
graduate program in Industrial Education.
Tenured Position

B.

Position NO. 2: Associate Professor, Graduate 49
Program
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Industrial Education or Vocational Education. Minor must be in
an area that lends support to the Technical
Education, Vocational Industrial Education or
Industrial Arts Program.
Tenured Position

c.

Position No. 3: Associate Professor, Graduate
Program
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Industrial Education or Vocational Education. Minor must be in
an area that lends support to the Technical
Education, Vocational Industrial Education or
Industrial Arts Program.
Tenured Position

D.

Position No. 4: Associate Professor, Graduate
Program
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Industrial Education or Vocational Education. Supporting or
minor area should include curriculum planning
or development.
Tenured Position

E.

Position No. 5: Associate Professor, Graduate
Program
Appointment Conditions: Full-time, 9 months
per year. Reappointment for summer employment based on need for
faculty.
Qualifications:
Ph.D. or Ed.D. with major ~n Industrial Education or vocation al Education preferred. Specialist's Degree with major in the area of
specialization that supports the graduate program, or Master's Degree with 30 hours above

Master's in area of specialization required.
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Non-Tenured Position
H.

Position No. 8: Associate Professor, Graduate
Program
Appointment Conditions: Part-time, 9 months
per year.
Reappointment for summer employment
based on need for faculty.
Qualifications:
Ph.D. or Ed.D. with major in Industrial Education or Vocational Education preferred. Specialist's Degree with major in the are of specialization that supports the graduate program,
or Master's Degree with 30 hours above Master's
in area of specialization required.
Non-Tenured Position

IX.

Continuing Education and Public Service
A.

Position No. 1: Head, Continuing Education and
Public Service
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Industrial Education or Vocational Education.
Tenured Position

B.

Position No. 2: consultant, Public Service
Appointment Conditions: Part-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Industrial Education or Vocational Education preferred. Master's required.
Non-Tenured Position

c.

Position No. 3: Instructor, Continuing Education
Appointment Conditions: Part-time, 12 months
per year.
Qualifications: .
.
.
Ph.D. or Ed.D. with maJor _in Industrial Education or vocational Educa~ion prefe~red. Master's Degree with ma~or in I~dustrial Education
or vocational Education required.
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Non-Tenured Position
D.

Position No. 4: Instructor, Continuing Education
Appointment Conditions: Part-time, 9 months
per year. Reappointment for summer employment based on need for
faculty.
Qualifications:
Ph.D. or Ed.D. with major in Industrial Education or ~ocational Education preferred. Master's Degree with major in Industrial Education
or Vocational Education required.
Non-Tenured Position

E.

Position No. 5: Consultant, Public Service
Appointment Conditions: Part-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with a major in Industrial Education or Vocational Education preferred. Master's Degree with major in Industrial Education
or Vocational Education required.
Non-Tenured Position

X.

Research, Exoerimentation, Demonstration
A.

Position No. 1: Head, Research, Experimentation, Demonstration
Appointment Conditions: Part-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with major in Industrial Education or Vocational Education.
Non-Tenured Position

B.

Position No. 2: Associate Professor, Demonstration
Appointment conditions: Part-time, 12 months
per year.
Qualifications:
.
.
.
Ph.D. or Ed.D. with maJor in Industrial Education, vocational Education or Industrial Technology.
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Non-Tenured Position
E.

Position No. 5: Associate Professor, Research
and Experimentation
Appointment Conditions: Part-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with major in Industrial Education, Vocational Education or Industrial Technology.
Non-Tenured Position

F.

Position No. 6: Instructor, Research and Experimentation
Appointment Conditions: Part-time, 9 months
per year. Reappointment for summer employment based on need for
faculty.
Qualifications:
Ph.D. or Ed.D. with major in Industrial Education, Vocational Education or Industrial Technology preferred. Master's Degree with major in
Industrial Education, Vocational Education or
Industrial Technology required.
Non-Tenured Position

G.

Position No. 7: Assistant Professor, Demonstration
Appointment Conditions: Part-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with major in Industrial Education, Vocational Education or Industrial Technology.
Non-Tenured Position

XI.

community Affairs
A.

Position No. 1: Director, Cornrn~nity Affairs
Appointment Conditions: Part-time, 12 months
per year.
Qualifications:
.
.
.
Ph.D. or Ed.D. with maJor_in Industrial Education or vocational Education.
Non-Tenured Position

B.

Position No. 2: Head, Human Resources
Appointment Conditions: Full-time, 12 months
per year.
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Qualifications:
Master's Degree preferred with some work in
sociology or other areas of the social sciences.
Bachelor's Degree required.
Non-Tenured Position
C.

Position No. 3: Counselor, Community Affairs
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with major in Counseling and/or
Guidance.
Certification as counselor.
Non-Tenured Position

D.

Position No. 4: Outreach Worker, Community
Affairs
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
High School graduate with minimum of 2 years of
College training. Bachelor's Degree preferred.
Non-Tenured Position

E.

Position No. 5: Researcher, Community Affairs
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with experience in research beyond thesis requirements.
Non-Tenured Position

F.

Position No. 6: Worker, Economic Development
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with major in Economics or
Business Administration preferred. Bachelor's
required.
Non-Tenured Position

G.

· ·
No. 7 :
Position
vices

coordinator, Health Care Ser-
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Appointment Conditions:
per year.

Full-time, 12 months

Qualifications:
Master's Degree with work in Health care or the
Social Sciences preferred. Bachelor's Degree
required.
Non-Tenured Position
H.

Position No. 8: Worker, Health Care Services
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with work in Health Care or the
Social Sciences preferred. Bachelor's Degree
required.
Non-Tenured Position

I.

Position No. 9: Worker, Health Care Services
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
Master's Degree with work in Health Care or the
Social Sciences preferred. Bachelor's Degree
required.
Non-Tenured Program

XII.

Soecial Programs
A.

Position No. 1: Administrator, Special Programs
Appointment Conditions: Part-time, 12 months
per year.
Qualifications:
Ph.D. or Ed.D. with major in Industrial Education , Vocational EducationI or Industrial• Techd
nology preferred. Masters Degree require.
Non-Tenured Position

B.

Position No. 2: coordinator, Cosmetology
Institute
Appointment conditions: Part-time, 3 months
per year.
Qualifications:
Master's Degree with major in Industrial Education, vocational Education or Industrial Technology.

Non-Tenured Position
C.
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Position No. 3: Director, High School Workshop
Appointment Conditions: Part-time, 3 months
per year.
Qualifications:
Master's Degree with major in Industrial Education, Vocational Education or Industrial Technology.
Non-Tenured Position

D.

Position No. 5: Director, Driver Education
Program
Appointment Conditions: Part-time, 12 months
per year.
Qualifications:
Master's Degree with major in Industrial Education, Vocational Education or Industrial Technology. Endorsement in Driver Education.
Non-Tenured Position

E.

Position No. 6: Assistant Director, Driver
Education
Program Appointment Conditions: Part-time, 3
months per year.
Qualifications:
Master's Degree with major in Industrial Education, Vocational Education or Industrial Technology.
Endorsement in Driver Education.
Non-Tenured Position

F.

Position No. 7: Director, Motorcycle Institute
Appointment conditions: Part-time, 3 months
per year.
Qualifications:
Master's Degree with major in Industrial Education, vocational Education.or Industrial Technology.
Endorsement in Driver Education.
Non-Tenured Position

XIII.

Prairie View Press

A.

Position No. 1: Head, Prairie View Press
Appointment Conditions: Part-time, 12 months
per year.
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Qualifications:
Master's Degree with major in Industrial Education, Vocational Education or Industrial Technology. Undergraduate work in area of printing.
Non-Tenured Position
B.

Position No. 2: Staff, Prairie View Press
Appointment Conditions: Part-time, 12 months
per year.
Qualifications:
Master's Degree with major in Industrial Education, Vocational Education or Industrial Technology.
Undergraduate work in area of printing.
Non-Tenured Position

c.

Position No. 3: Staff, Prairie View Press
Appointment Conditions: Part-time, 12 months
per year.
Qualifications:
Master's Degree with major in Industrial Education, Vocational Education or Industrial Technology.
Undergraduate work in area of printing.
Non-Tenured Position

XIV.

Graphic Reproduction Center
A.

Position No. 1: Director, Reproduction Center
Appointment conditions: Part-time, 12 months
per year.
Qualifications:
Master's Degree with major in Graphic Arts.
Bachelor's Degree in area of Graphic Arts also.
Non-Tenured Position

B.

Position No. 2: Staff, Reproduction Center
Appointment Conditions: Full-time, 12 months
per year.
Qualifications:
. .
.
.
Bachelor's Degree with training in Graphic Arts
preferred.
Typing experience required.
Non-Tenured Position
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ADMINISTRATION
•

Organization And Administration Policies
The College of Industrial Education and Technology is governed by University administrative policies.
These policies can be found in the University Report on
Organization and Administration.
In addition to the policies of the University,
there are certain policies established by the College
which in no way conflict with those of the University.
The Dean is the chief administrative officer of
the College and, as such, provides leadership in developing all phases of the College's program.
Each department is headed by a Department Chairman who coordinates activities concerning curriculum,
students and faculty.
The various instructional programs are implemented by the instructors in those programs.

These in-

structors coordinate student activities and physical
facilities of their laboratories including equipment,
materials and supplies.
The administrative style utilized in the College
is a combination of consultant and participative group
styles.

Decisions and policies are made and executed

with a minimum of difficulty.
The faculty of the College of Industrial Education and Technology is involved in policies at the
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College level.

The student advisory committee also

participates in policy discussion.
The Dean of the College of Industrial Education
and Technology ls also the administrator for non-academic personnel.
B.

Personnel Policies
The personnel policies observed in the College
of Industrial Education and Technology are those
policies established by the University.

However, there

are_ supplementary policies in the College that detail
those of the University.

Some of those are included

here:
1.

Professional Development
Each staff member in the College of Industrial
Education and Technology is encouraged to take advantage of whatever opportunities he can toward professional improvement.

This includes advanced study,

coursework to satisfy immediate needs, personal research, reading of professional literature in the
field, contributing to professional journals and
other publications, summer employment in the instructor's teaching field or related to that field.
Attendance at meetings of professional organizations is also encouraged.

The College provides

financial assistance, whenever possible, to staff
members desiring to attend professional meetings.
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At least one member of each department shall have
the opportunity annually of attending a national
meeting in the field of that department.
Basic Policies Governing the Attendance of
Industrial Education Staff I-embers at State,
National and International Meetings
Each staff member in the College of Industrial Education and Technology should take advantage
of whatever opportunities are available toward his
professional improvement.

This includes membership

· in professional organizations and attendance at the
conventions of these organizations.
It is recognized that the College also has an
obligation in this matter.

Therefore, it shall be

the policy of the College to send official representatives to the conventions, meetings, seminars, etc.
The following guidelines have been established
for the selection of staff members to attend these
meetings:
The opportunity to attend these conventions shall
be rotated among the members of the department.
A descending chronological sequence, arr~nged
according to the number of years of continuous
service to the College of Industrial Education
and Technology, shall serve as a basis f~r the
selection of staff members to attend nat 7onal or
international meetings. Staff memb7rs w7th the
longest years of service shall be first in the
sequence order.
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When a staff member is unable or does not wish
to attend a national meeting at the time he is
eligible to do so, he will then be rotated to
the end of the sequence order, and the following
person shall then become eligible for attendance.
The rotation schedule of staff members will be
available at the office of the Department Chairman.
To be eligible for attending a meeting, a staff
member must hold continuous membership in the organization sponsoring the meeting.
When a staff member is eligible to attend a meeting,
he shall notify his Department Chairman, in writing,
not less than 45 days prior to the meeting of his
intention to attend.
2.

Orientation of Faculty
It is recognized that a teacher who is assuming a new teaching position or teaching responsibility needs a great deal of sympathetic guidance and
help.

In order to help the newly-hired staff member

enter into his work with a minimum of friction and
uncertainty, a faculty orientation program is held
at the beginning of each school year for all members
of the College faculty.
All new staff members in the College of Industrial Education and Technology are expected to participate in this program.
In addition to the general faculty orientation program of the College, there is an orientation
session held within the College of Industrial Education and Technology for the entire faculty of this
school.
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It is the responsibility of the department
chairman to induct the new teacher into his work
by giving guidance and help with reference to the
following:
Standard administrative procedures in the school
and department.
Objectives, policies and regulations of the
school and department.
Shop and class organization and management.
Teaching methods
Course of study development and lesson planning
Instructional materials and devices
Procedures concerning records, reports, inventories, and financial accounting
The teacher's responsibilities to the department,
the school, and the College
3.

In-Service Education
No pre-service teacher training program can
possibly anticipate all of the needs of teachers.
As new needs arise and conditions change, all teachers need additional training and experience in order
to keep up-to-date and professionally alert.

In the

College of Industrial Education and Technology, an
attempt is made to gain maximum cooperation and
espirit-de-corps through the use of both formal and
informal in-service training techniques which include
the following:
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Group procedures
Regular departmental meetings held for:
Formulation of departmental policies
D~scuss~on of departmental problems
Discussion and preparation of instructional
materials and devices
Discussion and demonstration of teaching
methods
Study of new dvelopments, processes and
materials in Industrial Education'
Discussion of pupil progress, problems and
difficulties
'
Developing relationships with public schools,
industry, and other departments within the
college
Preparation of examinations
Committee meetings for special duties or work as
assigned
Placement and follow-up studies of former students.
Visits to schools and industries.
Attendance at conferences and professional meetings.
Cooperation with and participation in school-wide
and college-wide functions and events.
Curriculum and course of study revision workshops.
Preparation of instructional materials workshops.
Individual Procedures
Professional reading, writing, and study.
Experimental studies carried on in the shop or
classroom
Visits to schools and contracts with classroom
and shop teachers.
Visits to industries.
Preparation of instructional materials and aid o
Participation in professional association activities.
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Ga th 7ring of and study of manufacturers catalo s
service manuals, and other publication.
g'
Gathering and study of public school study guides
tex~books, and other publications related to the'
subJect matter.
Participation in research and survey projects.
4.

Leave of Absence
The policies on leave of absence are carried
out in accordance with the University's Leave of
Absence Manual.

The policies listed below are in-

tended to supplement or expand upon those found in
the University's Manual:
Whenever an employee leaves his official post-ofduty but remains on campus, he should place another instructor in charge of his duties and
notify this instructor as to where he may be
located during his absence and/or notify the Industrial Education Office of his absence. A
staff "sign-out" book is provided for this purpose in the Dean's Office.
Whenever an employee leaves his official post of
duty and goes off-campus, with the exception of
Hempstead and Waller, he should execute an official keave-of-absence blank. These blanks may
be secured in the Dean's Office.
When applying for official leave-of-absence,
ample time should be allowed so that the leave
will be back from the President's Office before
the person leaves the campus (7 days). The
following information should be included in
completing the leave: hour and date of departure,
hour and date of expiration of leave, person or
persons who will carry on the employee's responsibilities while he is away, whether or not the
leave is on school business, whether or not a
vehicle is used in connection with the travel,
and the account to which the travel is to be
charged.
Your name sh<:mld be typed on the
appropriate line and signed above the type.
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No staff member shall agree to accept the responsibilities of a teacher who is applying
f~r leave-of-absence unless he has complete
time to execute the said responsibilities.
Students shall not be placed in charge while
an employee is on leave.
C.

Fiscal Policies
The fiscal operation of the College is adminstered in accordance with established University fiscal
policies.

Further policies observed within the College

of Industrial Education and Technology include the
following:
All fiscal business of each department shall be handled
through the Dean's Office to the Fiscal Office of the
University.
The clerk in the Dean's Office is the only person authorized to deal with the Fiscal Office or any other source
concerning the fiscal business of the College of Industrial Education and Technology.
No employee has the privilege to make any fiscal contact
or purchases for his department. All fiscal matters
not handled through the Dean's Office and the University
Fiscal Office are the personal responsibilities of the
individual concerned.
All cash funds received from the sales and services of
departments in the College must be reported to the Dean's
Office within 24 hours of their receipt.
No instructors or students are permitted to retain funds
for services rendered without permission of the Dean of
the College. Separate permission must be granted in
each case.

An interdepartmental order shall be required of any
department that wishes to purchase the services or
products of any department in the College. This order
shall be approved by the Fiscal Office prior to beginning such work in the case of products to be manufactured
or delivery of such work in the case of products already
manufactured.
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All transfers against Interdepartmental orders shall be
turned in to the Dean's Office immediately after the
request services are rendered or the products purchased
are delivered.
All employees are requested to follow the instructions
of the clerk in connection with placing orders for items
to be purchased.
The clerk is the only person authorized to receive shipments of items pruchased by the departments in the College.
Small parcels will be received by the clerk in
the Dean's Office. Large shipments will be received by
the clerk in the respective laboratories. In case the
clerk is not on duty when a delivery is made to a department, contact the Dean's Office for instructions.
All requests for repair of tools and equipment shall be
turned into the clerk in the Dean's Office and will be
handled in accordance with university fiscal policy. No
employee is authorized to have repairs made to tools or
equipment except in the above manner.
D.

Property and Inventory Policies
The policies on property and inventory are carried
out in accordance with the University's Equipment Management Manual.
The management of equipment is the obligation of
those individuals assigned the responsibility of custody,
care, maintenance, and safekeeping of equipment entrusted to their possession or under their supervision.
The final responsibility for property in the
college of Industrial Education and Technology rests
with the Dean.

Each Instructor is responsible to the

Dean of the college for all property assigned to his
program.

Additionally, Department Heads are responsible

to the Dean for repair of property, security of property,
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proper use of tools, materials and supplies, and for
preparing requests for needed property on a timely
basis.
The inventory system is a major control element
in managing equipment and other property.

Physical

inventory is the act of verifying the accuracy of the
itemized inventory record including the existence of
each item, and the completeness and accuracy of the data
recorded.
A physical inventory for each property account is
conducted at least once each year of all equipment.
E.

Program Policies
All programs within the College of Industrial Education and Technology are directed and administered in
accordance with established University regulations.
The Dean of the College has the final responsibility for each program in the College.

Each program

head is responsible to the Dean for the implementation
and conduct of each program under his administration or
supervision.
Periodic appraisals of each program is conducted
by the Department Head and by the Dean in order to
measure the effectiveness of the program.

All such

appraisals are conducted in a critical, yet constructive
manner.

They are made in either individual or group

conferences, as dictated by the situation.
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Additional policies pertaining to instruction
are as follow:
Course out;ines for 7ach course taught in the College
of Industrial Education are due in the Dean's Office
not later,than,one week after the beginning of the
semester in which the course is taught.
It is the instructor's responsibility to see that
adequate teaching materials are available to carry on
his teaching assignments.
Each class will be conducted for
time for which it is scheduled.
missed before its scheduled time
only by permission of the Dean's

the full length of
A class may be disperiod has expired
Office.

All field trips must be approved by the Dean's Office
before any arrangements are made for field trips.
All teaching aids and materials shall represent a high
caliber of teaching activities. Typing, drawing,
printing, etc., shall be of the first order. Grammar,
spelling, punctuation should be correct. Duplicated
materials should be clear and readable.
F.

General Policies
Some of the general policies observed in the
College of Industrial Education and Technology that expand on or supplement the established regulations of the
University are included here:
.Accept responsibility for leadership and service
to the Department, College, University and
community •
• Help to interpret the work of the De?artment,
college and University ~o the C~mmunity, and exercise leadership in public relations •
• Insist on complete honesty in classwor~,.examinations, and other phases of student activity •
• Share responsibility for maintaining a high standard of courtesy and conduct, including appropriate dress.
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.Perform dutie~ inv~lving administration, faculty,
or students with sincerity and conscientiousness •
• Give prompt attention to all bulletins and announcements from administrative offices, and observe requests thus issued •
• Discuss with Student Advisory Committee or other
appropriate personnel any problems of students that
require special attention •
• Maintain regular conference hours, scheduled and
posted in advance •
• Attend faculty meetings, department meetings and
other meetings called by authorized personnel
(President, Vice President, Dean of College, Department Head) •
• cooperate with Dean, Department Head, and Administrative Council in developing and implementing instructional materials.
Sponsor student activities as requested by authorized
personnel •
• Continuously study programs of the College to insure
growth; project innovations whenever possible.
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MANAGEMENT SYSTEMS
The Prairie View A&M University Management System is
a concept which has the approval and endorsement of the
College of Industrial Education and Technology.

While the

proposed methods of implementing the system are broad, the
instructional faculty can use some of the techniques and
methods without difficulty.

However, budgetary department

heads are utilizing all of the recommended methods in their
business management operations.
Techniques suitable for instructional use are:
Management by Objectives and Performance Evaluation and ReView Techniques.

The Cost Effectiveness/Productivity is

suitable for the management of equipment, materials and
supplies in laboratory classes.

The remaining five, Plann-

ing, Management Effectiveness, Critical Path Method, Performance, Planning and Merit Evaluation,Zero Defect, and
Zero-Based Budgeting are tools which are used and applied to
a variety of situations, and are employed in managing the
affairs of the college of Industrial Education and Techno1 ~ ogy.
The key to successful utilization of the system is to
educate the faculty on the techniques and their uses in
certain situations.
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PROGRAMS
A.

Academic Programs
The academic curricula within the College of
Industrial Education and Technology are designed to
offer bachelor and master degrees, certifications and
special programs.

A list of each undergraduate and

graduate program was presented under item IV, Organization.
The following is a narrative presentation of the
academic programs of the college:
DEGREE PROGRAMS

(UNDERGRADUATE)

The College of Industrial Education and Technology
offers curricula at the Undergraduate level in the
following areas:
Fine Arts
Industrial Arts Teacher Education
Industrial Technology
Technical Education
Vocational Industrial Education
Bachelor of Arts
Major
Advertising Art
Art Education
Minor
Art
Bachelor of science In Industrial Education
Major
Industrial Arts
Minor
None
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Bachelor of Science In Industrial Technology
Major
Industrial Technology With An Option In:
Automotive Technology
Building Construction Technology
Drafting and Design Technology
Electronics Technology
Metal Technology
Minor
A Minor is offered in the following:
Automotive Technology, Drafting and Design
Technology, Electronics Technology, and Metal
Technology
Bachelor of Science In Technical Education Non-Teaching
Major
Industrial Education (Non-Teaching) With Options In:
Printing
Commercial Foods
Food Service Administration
Minor
None
CERTIFICATE PROGRAMS

(UNDERGRADUATE)

Certificate of Proficiency (Two-Year) Industrial
Technology
Major
.
Certificates of Proficiency are awarded in the
following areas:
Air Conditioning and Refrigeration Technology
(Associate of Applied Science)
Automotive Technology
Building Construction Technology
Drafting and Design Technology
Electronics Technology
Metals Technology
Minor
None
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Certificate of Proficiency
Education
-

(Tw

o-Year) Technical

Major
The Certificate of Proficiency Is Awarded In The
Following Areas:
Auto Mechanics
Brick Masonry
Carpentry
Electricity-Electronics
Metals
Printing
Commercial Foods
Minor
None
Certificate of Apprenticeship (One-Year) Technical
Education
Major
The Certificate of Apprenticeship Is Awarded In the
Following Areas:
Auto Mechanics
Brick Masonry
Carpentry
Commercial Foods
Electricity-Electronics
Metal Work
Printing
Minor
None
Certification In Vocational Industrial Education
Courses to satisfy requirements for certification in
each of the following areas are offered:
Office Practice
Vocational Industrial Education
Vocational Counseling
Occupational Orientation
Occupational Awareness
Coordinated Vocational-Academic Education
Industrial Cooperative Training
Pre-Employment Laboratory Training
Health Occupations
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Other Certification
Programs in Industrial Arts and Art prepare students to
meet certification requirements to teach Industrial Arts
at the secondary level and Art at the elementary and
secondary levels.
ENDORSEMENT

Undergraduate courses are offered to meet the requirements for Driver Education endorsement and Vocational
Counseling.
SERVICE COURSES

Courses are provided to serve as electives (Universitywide) from each degree program.
Industrial Technology laboratory course experiences are
provided for Engineering majors and communication majors.
Commercial Food courses are provided for Home Economic
majors.
Fine Arts courses are provided for Home Economic majors.
Driver Education courses are available for all majors
at the University.
DEGREE PROGRAMS

(GRADUATE)

In the College of Industrial Education and Technology
advanced work is offered leading to the Degree of Master
of Science and Master of Education in the field of Industrial Education.
Master of Science Degree
Major
Industrial Education
Minor
A minor is available
Master of Education Degree
Major
Industrial Education
Minor
A minor is available
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CERTIFICATION (GRADUATE)

Graduate
courses
are offered to meet the requiremen
·
ts
f
•
_or Vocational Industrial Education Certif" t·
t
include:
ica ion o
Vocational Supervision
Occupational Orientation
Occupational Awareness
Coordinated Vocational-Academic Education
Industrial Cooperative Training
Pre-Employment Laboratory Training
Health Occupations
Office Practices
Vocational Industrial Education
ENDORSEMENT (GRADUATE)

Graduate courses are offered to meet the requirements
for the following endorsements:
Vocational Counseling
Driver Education
PUBLIC SERVICE
The graduate program offers special workshops and seminars as the need arises.
Academic Support Service
The academic support programs of the College of
Industrial Education and Technology are designed to provide students with opportunities to enhance individual
self-growth and development.

The academic support pro-

grams of the college include respectively, honor societies, departmental clubs, counseling services and student success development programs:
Honor Societies:
Epsilon Pi Tau
Industrial Education Honor Society
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Student Programs
The major function of student organizations
is to provide opportunities for students to participate and affiliate in local, state and national organizations related to industrial education.

In keeping

with this purpose, the several student organizations
attempt to foster the type of service that will help
bridge the gap between the social aspect of living and
that of educational attainment.
Student programs currently operating in the
College of Industrial Education and Technology are
listed below with a brief description of each:
The American Association of Industrial Arts
College Student - An affiliate association of the American Industrial Arts Association.

The purposes are to

promote leadership, fellowship and scholarship through
Industrial Arts, and to establish continuity between the
Industrial Arts organizations, from the local to the
national level.
Membership classifications are Active, Alumni,
and Honorary.
American Foundrymen's Society - An industrial
society which is based upon developing research, providing technical publications; assistance to members.
student merobership in the American Foundrymen's
·
· open t o all individuals who are full-time
Society
is
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students who have not yet reached their twenty-fifth
birthday.
American Institute for Design and Drafting
Student Club - An affiliate of American Institute for
Design and Drafting and membership is open to all drafting and design majors.

Student chapter members are

eligible to participate in all functions sponsored by
AIDD.

American Society for Metals - An industrial society to further the dissemination of the knowledge of
metals to all those interested in any phase of the metalmaking or metal-working industries.
Epsilon Pi Tau - An honorary prestige, leadership,
and professional fraternity.

Membership in Epsilon Pi

Tau is open to students and teachers of Industrial Education; administrators in Industrial Education and executives from industry.

Undergraduate members are selected

from the top ten (10) percent of the junior and senior
classes.
The Industrial Education Honor Society - An organization for freshman and sophomore students.
qualifications are:
average,

Membership

(1) maintain a high scholastic

(2) show signs of good leadership.
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Prairie View Student Industrial Education Association - An organization which provides professional
leadership for all I.E. students.

Membership is open

to anyone interested in Industrial Education.

Member-

ship classifications are Regular active; Alumni;
Honorary.
The Pantheronic Amateur Radio Club is open to all
majors in electronics; its purpose is to provide recreational activities in Amateur Communication, and introduce students to amateur communications.

Membership

classifications are: Temporary (beginning student),
regular (students must hold amateur license).
Texas College Industrial Arts Association - An
organization for college students majoring in Industrial
Arts Teacher Education.

One of the chief purposes of the

T.C.I.A.A. is to promote good fellowship and a professional attitude among college students.
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c.

Academic Administrative Services
Counseling Services
In conjunction with the university's counseling
services, the College of Industrial Education and Technology provides individual student advisement and counseling.

Within the college students are assigned ad-

visors according to their area of concentration and/or
by classification as listed below.

Program

Student
Classification*

Teacher

1,4
2
3

Advisor
Dr. K. Smith
Dr. E. Webber
Mr. w. Adams

Vocational Industrial Education
& Technical
Education

all students

Dr. S.R. Collins

Auto Mechanics
Technology

all students

Mr. D. Fontenot

Building Construction Technology

all students

Mr.

Drafting Technology

Electronics Technology

o.

Tompkins

1

Mr. A. Hearn
Mrs. M. Tompkins
Mr. B. Kennard

1,4
2.3

Dr. D. Kirkpatrick
Mr. w. Maddox

3,4
2

Metal Technology

all students

Mr. H. Jones

Fine Arts

all students

Mr.

Art Education

all students

Dr. w. Hooker
Mr. L. Weaver

c.

Talley
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Industrial Education Graduate
Program
*Note:

all students

Dr. L. Boyden
Dr. E. Webber
Dr. C.T. Edwards

l=Freshman, 2=Sophomores, 3=Juniors , and 4=Seniors

Research Programs
It is the policy of the College of Industrial Education and Technology to encourage the faculty to engage in
individual and team research projects as part of their
assignment.

Administration
The research component of the College of Industrial
Education and Technology is administered through the College
representative for research.

This person is held accounta-

ble to the Dean for all research and professional writing
of the College.
The administrative organization for research in the
College is as follows:

(1) a designated faculty member

serves as a liaison representative to the Office of Research
and Special Programs, and serves on a committee with other
University wide faculty representatives;

(2) other faculty

members are encouraged by the Dean to take advantage of
opportunities to conduct individual and or group research;
and (3) several faculty members with specific expertise are
encouraged to seek out sources for funding and assist in
securing grants.
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Funding
Proposals are submitted periodically to local,
state and federal agencies for a wide variety of research
grants.

The majority of funds received for research are

obtained from the federal level.

The College is actively

seeking additional funds from the state and private foundations.

Sponsored Research
1.

The graduate program of the College is currently
engaged in a cooperative interdisciplinary personnel project with Texas A&M University and
Sam Houston State University.

This project is

concerned with vocational/career education for
the handicapped.
2.

Students and the faculty of the Electronics
Technology Program engage in research and experimentation in computer trouble-shooting
through the use of a PDP8 Digital Computer.

Contract Research
1.

The community Affairs and Rural Development
center is the College of Industrial Education
and Technology is involved in a disadvantaged
research model type study.

This st udy is
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concerned with in-school disadvantaged youth,
and it concentrates on counseling activities
designed to reduce the student drop-out rate.
2.

The Center is also engaged in three CSRS grants,
including:
a.

An under-employment reduction model grant

b.

A grant to study employment practices in
three Texas counties

c.

A rural transportation grant to study the
transportation needs of people living in
rural areas.
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FACULTY AND STAFF
A.

Profile Characteristics
The College of Industrial Education and Technology is composed of select individuals from a variety
of disciplines from sources of the nation's leading
Universities.
The College employs a total of thirty-five(35)
staff and faculty members.

Of this number, thirty-one

(31) are faculty members and four (4) are staff perTwenty nine (29) of the faculty are males and

sonnel.

two (2) are females.
tirne.

Five (5) of the faculty are part-

The part-time faculty is composed of four males

and one female.

The four

(4) staff personnel are female.

The age range of the faculty is from 27 to 58,
with a mean age of 42.6 years of age.

The professional

rank of the faculty by number is shown below:
Rank
Professor
Associate Professor
Assistant Professor
Instructors
Degree
Doctorate
Specialist
Master's
Ethnicity
Black
White

Number
1
7

13
9

Number
9

1

21
Number

26
5
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B.

Recruitment and Selection
The College of Industrial Education and Technology diligently strives to select, recruit, develop,
and maintain a faculty of high quality, moral integrity,
and potential.

Faculty members and/or potential faculty

members are selected and recruited from a variety of
sources, such as, but not limited to:

(1) educational

institutions and agencies;

(2) industry and/or business;

(3) governmental agencies;

(4) former military personnel;

(5) graduate programs; and (6) public school systems,
etc·.

To further supplement and complement the abov.e

procedures, retraining and recycling of faculty and staff
members from areas of diminishing importance to areas of
present and future importance is an integral part of the
professional growth and development program, whenever
feasible.

c.

Roles and Functions
Faculty
Faculty members are directly responsible for
planning instructional programs that will insure that
students achieve academic, personal/social and career
success.

The specific functions of the faculty include:

(1) planning innovative lessons;

(2) developing ways

·
f or in
· tegrating up-to-date information
and techniques
into existing classes;

( 3) developing plans for student
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involvement in classroom activiti·es , extr a curricu
· 1 ar
activities and field trips;
student library assignments;

(4) developing plans for
(5) developing plans for

student evaluation; and (6) planning for the use of
audio visuals and resource personnel for classroom
instruction.
Staff
The staff of the College of Industrial Education
and Technology consists of clerical and fiscal personnel.
The staff is responsible for planning office requirements
that will provide adequate assistance to the administrators and faculty.
D.

Development and Retention
Professional Development
Each staff member in the College of Industrial
Education and Technology is encouraged to take advantage
of whatever opportunities he can toward professional improvement.

This includes advanced study, coursework to

satisfy immediate needs, personal research, reading of
professional literature in the field, contributing to
professional journals and other publications.
Membership in professional organizations in the
field of industrial education is expected of each member
of the staff.

staff members are also encouraged to af-

filiate with other professional organizations outside of
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the field which will contribute to professional development.
Promotion and Tenure
Promotion
The general procedure for recommending faculty
members for promotion shall consist of the following:
1.

The Dean and a specially designated committee shall
review the records of faculty members who are
believed eligible for promotion.

2.

Faculty members who are selected to be recommended
for promotion will be expected to make available
any information pertaining to themselves which the
Dean and the committee may request.

3.

An evaluation rating instrument will be completed
on each faculty member who is selected to be recommended for promotion.

4.

The Dean shall study the nominations and information of faculty members considered for promotion
and shall certify those who are qualified for
promotion.

5.

The Dean shall prepare a list of those faculty
members certified for promotion in order of priority for submission to the President.

6.

The Dean shall submit to the President the names of
faculty members recommended for promotion with the
necessary supporting evidence.

Tenure
The act of granting tenure reflects not only past
achievements by the faculty member but a prospective
judgment that the faculty member can assume the obligation to maintain high standards of teaching, research
and development, service, and professional conduct.

Approval of tenure is recognition of the individual as
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a continuing member of the faculty and is based on performance during a trial period which indicates a high
probability of long-term contribution to the goals of
the college.

The decision is based on the same consid-

erations as promotion and must, in addition to professional competence, recognize the requirements for membership in a community of scholars (the necessity for high
standards of professional ethics and integrity) and
ability and willingness to work as a member of a group
while retaining the right of individual expression.
Retention
Retention in the College of Industrial Education
and Technology shall be accorded each member of the
faculty who consistently demonstrates outstanding capabilities in teaching and service to the college and
university.
Much of the criteria for policies governing
Tenure and Promotion in the College of Industrial Education and Technology is also applicable to the policy
for retention.

This is necessarily so because of the

similarity of goals and purposes for Tenure, Promotion
and Retention.

Faculty members who make contributions,

assure themselves of retention.
F.

Rewards and Recognition
· ·
is given to faculty and staff
Special recognition
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members who have made outstanding contributions or have
rendered exceptional service to the University, the
students, or the community.

Additionally, faculty

members who have made significant professional advancement are also given special recognition.
This recognition of faculty and staff is made by
the Dean and faculty during the regular monthly meeting
of the College.

Public recognition is given at the

annual Epsilon Pi Tau (professional, honorary fraternity) Banquet.
G.

Retirement
The faculty and staff retirement-- program of the
College is in accordance with the Texas A&M University
System Policy.
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LIBRARY
The Library Committee of the College of Industrial
Education and Technology has the responsibility of developing the library resources of the College for both the University Library and the College libraries.

Some success

has been achieved in this development as shown in the information presented here.
The University Library
Funds are allocated each year to the College for the
purchase of library materials for the W.R. Banks Library.
The allocation of these funds has resulted in a steady increase in print media as well as non-print media related to
the fields of art, industrial education, and industrial
technology.
Print Media - Faculty members and students of the
College of Industrial Education and Technology have
access to more than 2,433 titles, and 8,600 volumes
of basic references and general books in the W.R.
Banks Library.

A collection of more than 160 period-

icals is available, and the library has numerous
subscriptions that provide extensive technical information.
Non-Print Media_ The students and faculty of the
College find the non-print media collection in the
W.R. Banks Library to be adequate.

The collection
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includes fine arts tapes, more than 200 films, and
more than 75 sets of transparencies.
Audio-Visual Equipment - The Learning Resources Center
of the W.R. Banks Library has the necessary audiovisual equipment, and makes this equipment available
for student and faculty use.
College Libraries
The library resources within the College of Industrial Education and Technology resulted from donations and
gifts given to the College by companies, faculty members,
former faculty members, alumni and authors.

A continuous

flow of these gifts and donations accounts for the substantial compilation of library materials within the College.
Print-Media - A special gift collection entitled, "The
Silvius Collection," can be found in the Reference
Resource Center located in the Graduate Office of the
College of Industrial Education and Technology.

This

collection was given to the College by G. Harold Silvius,
a noted author and teacher of Industrial Education.
This collection consists of 72 books and manuals, 47
doctoral dissertations, and 50 abstracts of industrial
materials in vocational and technical education.
The Arthur L. Foston Library Resource Center is housed
in the Electronics Technology Building.

This Resource

·
t
tbooks reference books, handbooks,
Center contains ex
,
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laboratory manuals, magazines, transparencies, slides
and other materials concerned with electronics or
electricity.
Non-Print Media - The Driver and Safety Education Department houses non-print media which consists of the
following:

(1) eighteen (18) multimedia programs

(films, filmstrips, tapes);

(2) twenty (20) multimedia

II programs (35 mm filmstrips and tapes); and (3) an
assortment of slides.
Audio-Visual Equioment - The following audio-visual
equipment is housed in the Driver and Safety Education
Department of the College:
1.
2.
3.
4.
5.
6.
7.
8.

Two
One
One
One
One
One
One
Two

(2)
(1)
(1)
( 1)
(1)
(1)
(1)
(2)

16 mm projectors
35 mm filmstrip projector
multi-media console
multi-media programmer
video tape recorder and :noni tor
simulator console
slide projector
tape recorders

The above mentioned print and non-print media are available for use by all faculty members and students of the
College, as well as the general University faculty and
students.
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FACILITIES
Building
1.

Administration
a.

Offices
(1) Dean's complex
(2) Four department chairmen
(3) Instructors

b.

Work areas (Location)
(1) Dean's office
(2) Three department chairmen

c.

Storage
(1) Large storage facility
(2) Small storage facility

2. · Instruction
a.

Classroom
For the purpose of instruction,the College of
Industrial Education and Technology has three
classrooms located in the Industrial Education
Building. There are 12 classroom areas used
for instructional purposes located in the
laboratories listed below:
Annex Facilities

Art
Building Construction
Electronics
Industrial Technology Metals
Commercial Foods
Industrial Education Building
Automotive
Industrial Arts Metals
Woodworking
Printing
Crafts
Driver Education
The two drafting room facilit~es are multi-purpose classrooms and laboratories.
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b.

Laboratories
The College of Industrial Education and Technology has 19 laboratories for instructional
purposes which are:
Annex Faculities
Art
Building Construction (2)
Electronics (2)
Industrial Technology Metals
Commercial Foods
Industrial Education Building
Automotive ( 2)
Industrial Arts Metals
Woodworking
Printing (2)
Crafts
Drafting (2)
Driver Education (2)
Photography

c.

Annex Facilities

Art
Building Construction
Electronics (2)
Industrial Technology Metals
Commercial Foods
Industrial Education Building
Automotive
Industrial Arts Metals
woodworking
Printing (3)
Crafts
Drafting (2)
Driver Education (2)
Photography
d.

storage
There are 19 storage
located as follows:

facilities and they are

Annex Facilities
Building construction
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Electronics (8) Four for each
Industr~al Technology Metals laboratory
Commercial Foods
Industrial Education Building
Automotive (2)
Industrial Arts Metals
Woodworking
Printing
Crafts (2)
Drafting
Photography
e.

Other
Seven laboratories contain toolrooms; they are:
Annex Facilities
Building Construction (2)
Industrial Technology Metals
Industrial Education Building
Automotive (2)
Industrial Arts Metals
Woodworking

3.

Instructional Related Facilities
Driving Range
Ham Radio Station
Food Service Facilities (Memorial Center)
Room for Sign Graphics
Resource Center for the Handicapped

4.

Research
N/A

Equipment
The College has equipment items with estimated values
as shown below:
1.

Items valued at $200.00 or more each
Estimated value----------$100,000
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2.

Items valued at less than $200.00 each:
Estimated value--------- $600,000
Total estimated value--- $700,000
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STUDENT:

ENROLLMENT, RETENTION AND GRADUATION

The student enrollment in the College of Industrial
Education and Technology is outlined in the charts on the
pages that follow.
Charts and information on graduation and retention
follow the enrollment charts.

Undergraduate Enrollment and Number of Graduates
1975-76

First Semester

Second Semester

Programs
Enrollment
Fine Arts

15

Graduates

*

Enrollment

0

22

Graduates

*

Summer
Enrollment

Graduates

0

4

0

Industrial Arts

135

4

123

14

114

1

Industrial Technolog)

220

5

181

Hi

99

g

Technical Education

13

0

9

0

1

n

Voe. Industrial Ed.

0

0

11

I)

82

n

383

9

'.tl,R

10

10?

10

Totals

1976-77
First Semester
Programs

Enrollment

Graduates

Second Semester
Enrollment

Graduates

Summer
Enrollment

Graduates

24

0

23

0

6

n

Industrial Arts

156

4

148

15

136

1

Industrial Technolo2,

201

5

209

16

176

10

10

0

4

1

5

0

0

0

3

0

68

0

391

9

387

32

391

11

Fine Arts

Technical Education
Vn" _ Tnrl11~tri

Totals

~

1 Rrl

w

Undergraduate Enrollment and Number of Graduates

1977-78
First Semester
Programs
Enrollment
Fine Arts

Graduates

Second Semester
Enrollment

Graduates

Summer
Enrollment

Graduates

19

0

12

0

13

0

Industrial Arts

135

7

124

11

90

2

Industrial Technology

254

8

223

18

149

10

Technical Education

2

0

1

0

3

0

Voe. Industrial Ed.

0

0

1

0

59

0

410

15

361

29

1 ll.i

1?

Totals

1978-79
First Semester
Programs

Enrollment

Graduates

Second Semester
Enrollment

Graduates

Summer
Enrollment

Graduates

15

0

lR

2

22

1

Industrial Arts

139

4

125

19

81

'.)

Industrial Technolo2v

254

5

215

17

150

7

Technical Education

5

0

4

0

3

0

Voe. Inrlustrial

0

0

9

0

83

0

413

9

371

38

339

10

Fine Atts

Totals

Ji'rl _

~

Undergraduate Enrollment and Number of Graduates
1979-80

First Semester
Programs
Enrollme nt
Fine Arts

Graduates

16

2

Industrial Arts

112

14

Industrial Technolog,

271

16

Technical Education

23

1

Voe. Industrial Ed.

11

0

433

33

Totals

First Semester
Programs

Enrollment

Graduates

Se cond Semester
Enrollment

Graduates

Second Semester
Enrollment

Graduates

Summer
Enrollme nt

Graduates

Summer
Enrollment

Graduates

Fine Arts
Industrial Arts
I ndustrial Technolo2,
Technical Education
Voe . In<lustri:11

Rrl _

Totals
\.0

U1

me n t a n d Numb er of Gradu ates
1975-76

Fi rst Semester

Se ~ond Semester

Summer

Programs
Enrollme nt
M. S. - M. Ed.
Vo cational Counselor s
Vocational Superv isorf
Vocat i onal I ndustr i al
Educat ion

Total s

Graduates

Enrollment

Grad uates

En r ollmen t

Graduates

48

4

37

9

42

7

124

*

87

*

67

*

0

*

3

*

72

*

172

4

127

9

181

7

*Students were enrolled for Certification requirements

1976-77
First Semester

Second Semester

Summer

Programs
Enrollment

Graduates

Enrollment

Graduates

Enrollment

Graduates

7

M.S. - M. Ed.

43

4

27

9

41

Vocat i onal Counselors
Vocat i onal Supervisor!

76

*

73

*

72

7

*

7

*

49

*

126

4

107

9

162

7

Vo cational Indu str i al
Educatio n
Totals

'

*

.

"

*St ud ents were enr olled f or ce rtifica t ion requirements

(j\

me n t a n d Numb er of Graduates
1977-78

First Semester

Second Semester

Summer

Programs

M.S. - M.Ed.
Vocational Counselors
Vocational Supervisors
Vocational Industrial
Education

Totals

Enrollment

Graduates

Enrollment

30

8

24

47

*

6

83

Graduates

Enrollment

Graduates

7

39

6

52

*

36

*

*

0

*

63

*

8

76

7

138

6

*Students were enrolled for certification .r equirements
1978-79
Second Semester

First Semester

Summer

Programs
Enrollment

Graduates

Enrollment

Graduates

Enrollment

Graduates

M.S. - M.Ed.

34

6

36

1

38

3

Vocational Counselors
Vocational Supervisori

45

*

11

*

20

*

Vocational Industrial
Education

12

*

16

*

so

*

91

6

63

1

108

3

Totals

\D

*Students were enrolled for certification requirements

-..J

Graduate Enrollment and Number of Graduates
1989-80

First Semester

Second Semester

Programs
Enrollment
.M. S. - M. Ed.

Vocational Counselors
Vocational SupervisorE
Vocational Industrial
Education

Totals

Gr a duates

Enrollment

Graduates

Summer
Enrollment

Graduates

17

2

44

*

*

*

8

*

*

*

69

2

*Students were enrolled for Certification .r equirements

Second Semester

First Semester

Summer

Programs
Enrollment

Graduates

Enrollment

Graduates

Enrollment

Graduates

M.S. - M.Ed.
Vocational Counselors
Vocational SupervisorE
Vocational Indu s trial
Education

*
*

*
*

'

*
*

Totals
*Students were enrolled for certification r equirements

I.O
00
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Projections and Retention
The projected enrollment for the College of Industrial Education and Technology for the 1987 school year
is 660 students.

This number represents a 30.6 % increase

over the current enrollment.
The sharp increase in freshman enrollment for 1983
and 1984 is attributed to the fact that new terminal programs are scheduled to begin at those times.
The chart below shows the projected enrollment by
year and classification:
Chart VI
Projected Enrollment By Year and Classification

Year

82

83

84

85

86

87

Fresh.

140

178

193

205

200

200

Soph.

102

110

147

160

18 0

185

Jr.

77

82

85

90

95

100

Sr.

70

72

75

80

88

90

Grad.

20

28

30

32

34

36

Certif.

49

49

49

49

49

49

458

519

579

616

646

660

Totals

100
Listed below are the enrollment projections by Departments for 1987:
Department

Number

Fine Arts
Industrial Arts
Industrial Technology
Technical Education
Vocational Industrial Ed.
Graduate Program
Certification

Percent

65
120
300
80
20
26
49

10
18
45.5
12
3
4
~5

~

100%

Graduation
The number of persons expected to graduate in 1987
is projected to be 110 students.

This number includes

both graduate and undergraduate students.
The chart below shows the projected number of
graduates:
Chart VII
Projection of Graduates

Year

82

83

84

85

86

87

Undergrads

65

67

70

75

85

90

(MS)

Grads

10

12

12

16

18

20

Totals

75

79

82

91

103

110
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STUDENTS:

OPERATION VANGUARD

In keeping with the purposes of Operation vanguard,
The College of Industrial Education and Technology currently follows the recruitment and admission procedures listed
below:
A.

Recruitment Model
The undergraduate model for recruitment has the
following organization:
The program of recruitment· in the College of Industrial
Education and Technology is directed by a Recruitment
C~mmittee under the leadership of a chairman.
All faculty and staff members in the College are included on the Recruitment Committee and engage in recruitment activities.
Recruitment activities by the College are sponsored in
cooperation with, but not limited by, the University
Recruitment Committee.
The undergraduate model for recruitment includes
the following techniques:
College career days/night at various high schools.
Direct visits with senior counselors.
Direct visits with Industrial Arts and Vocational Industrial Education teachers.
Direct visits with alumni and friends.
Letters sent to prospective students.
Personal contact with prospective students.
Telephone contacts with prospective students.
Attending professional meetings where teachers and
students are attending •.
Offer prospective students invitations to the campus.
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Develop and distribute brochures and other printed
media.
Provide audio-visual presentations
Graduate Recruitment Model
In developing the Graduate Recruitment Model, recognition was given to the fact that the normal recruitment procedure used by the University (Vanguard) would
not be effective to recruit on the graduate level.

The

Graduate program therefore uses the following recruitment model to encourage enrollment:
Letters are sent to all gra3uates at least once a year
requesting their help in recruitment of their co-workers. A copy of the course offerings for the next semester is also sent with this letter.
Telephone calls are made and letters a~e sent to key
people in various cities asking for their support in
recruiting and to supply the college with updated addresses of graduates.
Flyers concerning the Industrial Education Graduate
Program are sent out with recruitment teams.
Currently enrolled students are asked to solicit their
friends to enter the program.
Meet with undergraduate seniors and encourage them to
enroll in graduate school (this includes undergraduates
who are enrolled in six hours or less).
The graduate program chairman and his staff arranges
meetings with graduates of the prog7am wheneve 7 they
visit various cities for other meetings or business.
B.

Selection Criteria
Applicants to each department in the College are
required to meet the specific admission requirements
of the curriculum in which they wish to earn a degree
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or certificate.

Students transferring from another

institution to the College of Industrial Education and
Technology must meet the general University requirements for transfer students.

Students will be given

credit for courses transferred whenever the Dean of
the College deems the courses to be equivalent or
similar to prescribed courses in the College of Industrial Education and Technology.

c.

Admission Standards
All applicants for admission to the College of
Industrial Education and Technology receive advice and
must follow the same entrance requirements as are required for entrance to the general university.

D.

Admission Procedures
Students who meet the admission criteria of the
University are registered and accepted in the Department of his/her choice in the College of Industrial
Education and Technology.

Student advisement services

are distributed between the College faculty and staff.
Students entering the College of Industrial Education
and Technology are processed within the college with
assistance of the faculty advisors.

Student Pre-regis-

tration takes place within the college prior to the
close of each semester.
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STUDENTS:

OPERATION SUCCESS PROGRAMS

The following is a presentation of the current
student success programs that are being carried out in the
College of Industrial Education and Technology.
A.

Academic Success Programs
The academic success programs are presented in
the major areas as follows:
Reading competence
The instructional program in this college
is predicated on the basis of the student's ability to successfully carry out a series of technical experiments.

Each student is taught to

read technical materials and to carry out the experiment in a very precise manner.

Since these

experiments often involve the use of heavy industrial equipment, the student is continuously
tutored on being able to read materials with a
high level of precision.
Communications Skills Competence
In the College of Industrial Education,
communications skills encompass both writing
and speaking.

students are taught to conduct

experiments an d t o wr1·te out the results in
technical reports.

They are also required to

give verbal or oral reports on how the
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experiment is to be carried out, and on the
technical reports that are rendered to the
instructors.
In the academic areas of Industrial
Education, communication skills are emphasized
through required essays, term papers, investigative papers and speaking opportunities in
class and during seminars.

Close attention is

given to students to insure that they are well
prepared in the communications skills area.
Reasoning
The ability to use sound reasoning procedures is essential to all students in industrial education.

Students are taught to solve

technological experiments through the process
of reasoning.
The overall program of industrial education

is conducted on the basis of the application of
knowledge learned; therefore, the process of teaching the student to reason is greatly enhanced.

Reflective Thinking Ability
In Industrial Education, students must be
able to employ reflective thinking concepts in the
process of designing technological projects that
they will construct.

Therefore, each student is
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taught how to clearly define and deliniate a
problem, to develop hypotheses, to analyze and
interpret data, and to accurately reach and report conclusions.
Mathematical Skills
Mathematical skills is one of the most
essential elements required for success in industrial education.

All students are required to

enroll and successfully pass a technical mathematics course which is taught within the college.
Students are required to demonstrate their mathematical competencies in all programs of instruction through a series of area tests in the technical mathematics course.

Also, their ability

to apply their mathematical skills is evaluated
in practical experiments within their respective
technical areas.
B.

Personal-Social Success Programs
Throughout the College of Industrial Education
and Technology, the administrators and faculty try to
encourage the students to develop good citizenship while
attending Prairie View A&M University.

Students are

constantly being encouraged to adhere to the rules and
regulations of the University and city and state.

Stu-

dents, through special University sponsored programs on
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citizenship, are encouraged to avoid any conduct or
behavior that would result in suspension or expulsion
from the University.

Also, students are encouraged to

strive to develop and maintain a positive standing within the College of Industrial Education and the University.
Student activities in the College of Industrial
Education and Technology are considered a vital part of
their educational process.

Special attention and con-

sideration are given to student activities.

There are

numerous professional and honorary organizations within
the college that provide opportunities for student
participation.
These include:

1.
2.

3.
4.

s.
6.
7.

8.
9.
10.
11.

c.

The American Institute for Design and Drafting
The Prairie View Student Industrial Education
Association
Epsilon Pi Tau International Fraternity
The Industrial Education Honor Society
The Pantheronic Amateur Radio Club
The American Foundrymen's Society
The American Association of Industrial Arts
College Students
American Society for Metals
..
Texas College Industrial Art~ A~sociation
Electronics Technology Associat~on
National Association of Industrial Technology

Career Success Programs
students in the College of Industrial Education
and Technology are exposed to rewarding career oppor.
11·
nt selections may be made.
tunities from which inte ige
Methods used to inform students are as follow:
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a.
b.
c.
d.

Visitations by Industrial representatives
Field trips
Guest lecturers
Faculty summer consultant programs

Identification with Career Role Models
In order to inspire career success, seminars are
scheduled during the year so that students can see and
hear successful industrial education and industrial
technology graduates who have been invited to participate.
Preparation and Pursuit of Personally Developed
Career Program
a.

Enrollment in courses related to career choice
~

A planned process of assisting individuals

to make appropriate career selection plans and adjustments is practiced in the College of Industrial
Education and Technology.

Each faculty member

serves as an advisor and assists students in selecting and understanding curricula offerings within
a particular program.

This procedure helps to con-

trol and assure enrollment in courses related to
career choices.
b.

Job-Site Visitations
visitations to local industries in order to
promote awareness Of Care er opportunities has been
a technique utilized by the College of Industrial
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Education and Technology £or many years.

The field

trip has proven to be most successful in stimulating student interest.

Job-site visitations by

individual upper-class students have also been
sponsored through personal contact.
C.

Summer Experiences
Numerous opportunities are available to the
students enrolled in the College of Industrial Education and Technology to participate in summer work
experiences.

Some arrangement~ are made individual-

ly and others are made through the Career Placement
Center.

This program allows students to work at a

competitive rate of pay while performing assigned
tasks, and siro~taneously gain knowledge about the
company that has employed them.
Many students are also taking advantage of
co-op employment agreements which allow them to earn
and learn while still enrolled in the University.
Utilization of Formal University Career Offices
and Workshops
The students are tutored on the advantages
of utilizing the University Planning and Career Center for securing employment.

After advisement, a

follow-up procedure is used to determine if each
student is effectively utilizing the opportunities
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available from the career planning and placement
office of the University.
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STUDENTS:

OPERATION CARE PROGRAMS

The College of Industrial Education and Technology
places high priority on the retention of students.

The

College believes that through many of the activities that
students become involved in through Operation Care, they
are encouraged to return to and remain in school.
As part of Operation Care, students are encouraged
to discuss personal as well as scholastic matters with
their advisors in the College of Industrial Education.
These discussions are held privately, and solutions are
found for many of the problems students have.
The College stresses the importance of involvement
by the faculty in matters relating to students.

The facul-

ty advises students on such matters as:
Discipline
Commitment To Purpose
Perserverance
Maturity
Good Physical Health Standards
Mental Health
Economic Success
Values and Value Clarification
Property and Property ~are
Dress and Social Behavior
Cultural Development
.
Positive Interpersonal Relations
Worthy Use of Leisure Time
Good Citizenship
The faculty believes that t heir involvement with students
d other similar topics helps
in the discussion Of these an
to develop closer relat ions with the students.
Another activity sponsored through Operation Care is
.
,
t
h II with the student while he or she
that of "keeping in ouc
~
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is on summer vacation, between semesters, or in cooperative

education training.

This contact is made with students

through letters, telephone calls and personal visits by
members of the faculty.
As part of Operation Care, the College of Industrial
Education and Technology sponsors several activities involving students.

Some of these are:

Clubs and Organizations
Attendance at State and National Meetings
Honors Societies and Organizations
Seminars and Workshops
Field Trips to Industry
Picnics and Banquets
Faculty-Student Sports Competition
Fund-Raising Drive to support Student Activities
which include:
Car Washes
Food Sales
Raffles
Art Sales
These and other similar attempts are made to encourage students to remain in school through graduation.
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FOLLOW-UP

The College of Industrial Education and Technology
attempts to determine the effectiveness of its educational
services by conducting periodic follow-up studies of its
graduates.
A recent follow-up of the undergraduate program was
conducted in 1975.

The results of this follow-up study

aided the College by:
Pointing out some of the weaknesses of the programs.
Determing some alternatives to eliminate those weaknesses.
Determining ways by which educational services to
students and former students could be improved.
Determining if course content presented in industrial
education classes is effectively meeting contemporary
educational needs.
The most recent follow-up study conducted in the
College was done in 1978.

This was a follow-up study of

graduates of the Master's Degree program.

The results of

this follow-up study assisted the College by:
Determining the types of jobs the graduates were
employed in.
Determining to what extent the graduate degree
training aided in the student's promotion on the
job and in salary increments.
Re-establishing contact with former students.
Providing impetus for changes in the graduate program.
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STUDENT LEARNING AND INSTRUCTION
Course Content and Learner Competencies
The proper course content and learner competencies
are essential to the teaching of technical subjects.

To

teach such subjects as woodworking, metalworking, electronics, drafting and design, building construction, auto
mechanics, crafts and graphic arts, a clear delineation between knowledge, appreciation and skills has to be made.
The course analysis is the technique used to determine items of information and skills to be taught in a
course.

The identification of these items provides the

nature of course content and learner competencies.
Teachers of all industrial subjects follow similar
procedures as outlined above.

However, regardless of the

procedures used, each teacher has to examine what and how
a subject is to be taught.
The three domains, cognitive, affective and psychomotor, developed by Bloom serve as the basis for course
development in the University.

The Taxonomy of Educational

Objectives is used to organize and classify learning outcomes.
The cognitive domain deals with intellectual outcomes, the affective domain is concerned with feelings and
emotions and the psychomotor domain relates to motor skills.
Technical knowledge is taught in each course.

The

theory lessons are related to intellectual outcomes or
· ·
domain ·
various levels in the cognitive

All technical areas
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in the College state objectives at the knowledge level.
Most areas state objectives at the comprehension and application level.

Specific areas, such as electronics and draft-

ing, operate at the analysis level to teach a subject and
develop course content.
Courses assigned to the industrial arts, drafting,
and fine arts curricula use objectives and learner competencies found in the affective domain.

Project design, work-

ing drawings and fine arts objects require appreciation objectives which are located in the affective domain.
All courses of a technical nature and those assigned
to skill development use objectives in the psychomotor domain.

Although the psychomotor domain has not been consider-

ed in general education as has the cognitive domain, teachers
of industrial arts, industrial technology and fine arts use
the psychomotor domain more than any field of study at the
University.
Course Materials
The College of Industrial Education and Technology
faculty uses, as a minimum, the course outline in each
course.

A large number of the faculty uses instructional

sheets, example problems, related information, handout materials and other printed materials to assist students in the
learning process, including course syllabi.
education faculty is usthe teacher
t
To some ex t en,
•
ing course modules as course materials. Workbooks and lab-
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oratory manuals are used in the areas of electronics and
drafting.
Methods of Teaching
Teachers of industrial subjects use the demonstration
method as the prime method for teaching skills.
other methods are also used.

However,

The lecture is used to teach

technical knowledge and related information.
The discussion is stressed in all theory teacher education and technology courses.

In many of the technology

areas, the problem solving method is used.

Problem solving

is an essential method used in automotive, electronics, and
drafting and design technology.
The methods used by the faculty are acceptable to the
administration of The College of Industrial Education and
Technology.
Learning Facilitators
The college of Industrial Education and Technology
incorporates the following learning facilitators in the
various programs:
Instructors
Team Teaching
Modules
Evening Enrichment Program

closed Circuit Television
Audio Visual Presentations
Audio Tutorial Instruction

Curricula Experiences
In-class and Laboratory Experiences
rial Education and Technology
The College of Indust
involves the students

·n
l.

a variety of in-class and labora-
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tory experiences.

The students are involved in in-class

research presentations and Industrial Technology Seminars.
The students perform a number of technical experiments in
class.

Students design and construct numerous projects in

their daily classroom activities.
Out-of-Class and Laboratory Experiences
The students enrolled in the College of Industrial
Education and Technology participate in numerous out-ofclass projects and laboratory experiences.

The students are

involved in field trips in relationship to their respective
disciplines.

Students enrolled in the non-teaching areas

are involved in Cooperative Education programs and summer
intern programs.

These out-of-class laboratory experiences

include all of the areas in the Department of Industrial
Technology and the Technical Education Department.
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CURRICULUM
Organization of Curriculum
The curricula in the College of Industrial Education
and Technology are organized into three components:

Academic

Foundation, Academic Specialization and Electives.
Each program has different semester hour requirements
for each component.

The co use
r
·
requirements
per component

are outlined in the next section.
Course (Traditional)
Course offerings for the general education requirements for each program are listed below.

The total number

of semester hours for each program are also listed for the
academic foundation, general education, academic specialization and electives.
Academic Foundations
Fine Arts, Industrial Arts Teacher Education, Industrial
Technology, Technical Education and Vocational Industrial
Education.
General Education Requirement
English (12 hours), Mathematics (six hours), Science (16
hours), Political Science (six hours), History (six hours),
Physical Education (four hours), Nursing (two hours),
Social Science (three hours), and Military Science (eight
hours). Fine Arts require six semester hours of Science.
Basic Skills
(All programs) Industrial Educat~on 111 and l~l (Indust 7ial
Arts Teacher Education and Vocational Industrial Education
programs only) Industrial Education 273, 323, and Industrial Technology 402.
(Industrial Technology and Technical Education programs
only) Applied science 133, 213, 223, 303, Industrial Technology 402.
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Fine Arts (Advertising Art only) Six hours Forei'gn
guage.
Lan:~~:~sional Requirements for all Teacher Education ProEducation
313, 343, 373 ' 383 'an d 4 06, Special Education
313.
Academic Specialization
Fine Arts Program
The Art Education and the Advertising Art programs have
a winimum requirement of 48 semester hours of course work
in art.
Industrial Arts Teacher Education
A minimum of 39 semester hours of Industrial Arts courses,
including Drafting 113, 123, 303, 403; Metalwork 113, 123,
313, 343, and Woodwork 121, 113, 214, 223, 314, and a minimum of 1~ hours taken from:
Crafts 153, 233, 243, 313,
Electronic 114, 102, 134, 303, Graphic Arts 113, 213, 323,
413 and Auto Mechanics 123, 153, 213, 314.
Industrial Technology and Technical Education Programs
Each technology and technical option has as a minimum requirement 30 semester hours of course work in an area of
specialization.
Each technology and technical option has as a minimum requirement nine semester hours of course work in drafting
and design.
Each technology and technical option has as a minimum requirement 18 semester hours of accounting, management and
marketing courses.
Vocational Industrial Education Programs
A minimum of 24 semester hours of technical courses are
required including Drafting and Design 113 and an elective
drafting course plus 18 semester hours of co~rse wo 7k ~elected from the following areas: Autornechanics, Building
construction, crafts, Drafting and Design, Electricity,
Electronics, Graphic Arts and Metal work.
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Electives
The Fine Arts Program requires six semester hours of electives.
The Industrial Arts Teacher Education program requires six
semester hours of electives.
The Industrial Technology and Technical Education Programs
require six semester hours of electives.
The Vocational Industrial Education Program requires three
hours of electives.
For each program,students engage in activities and
projects which are related to a course yet not a course requirement.

In the Industrial Education program, students

develop instructional materials and slide/tape presentation.
In the Industrial Technology Program, students service items
and develop models and projects.

In the Fine Arts program,

students present their art works during the school year in
the form of art exhibits on and off campus.
Course (Non-Traditional)
Through the cooperative Education Program, students
are able to gain industrial experience by spending from one
to four semesters with one or more industrial companies.
Non-Course curriculum component
students are encouraged to seek summer employment
which will provide them with work experience in industry.
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ACADEMIC RESEARCH WRITING AND PROFESSIONAL WRITING
It is the policy of the College of Industrial Education and Technology to encourage the faculty to engage in
writing of a professional or research nature.

Productivity

of the faculty in the area of research writing and professional writing is adequate.

However, when compared on a

percentage of the number of publications published to the
number of faculty members, it becomes evident that more
writing needs to be accomplished by members of the faculty.
Listed below are publications by members of the
faculty of the College:
Collins, Samuel R.

- "Functions and Activities of
Vocational-Industrial Education
Clubs in U.S.A.," 1960
"Education in Trinidad," 1962
"The Vocational Education Act
of 1963; Changes and Challenges,"
1964

Edwards, Charles T.

-

"Student Guide for Preparing the
undergraduate Essay in the Col- ·
lege of Industrial Education and
Technology," 1966; Revised 1979.
"Computer Applications ~o En'lineering Design and Drawin'l With
Basis For Course Content in
Teaching Computer Graphics,'' 1977.
"Rural IDmpact Survey for Vocational Training,' 1972.

Hearn, Albert
Hooker, Willie F.

-

"New Perspectives On the Psychology of Geometry and How It Relates To Geometrically Shaped
canvas Paintings," 1977.
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Kirkpatrick, David

-

Maddox, Weldon

- "Methods For Making True (rms)
Roots-Means-Square Measurement,"
1977.

Talley, Clarence

-

Webber, Elvin H.

- "School Community Relations With
Regards to Parents and Principals," 1971.

"The Expected Number of Automobile Mechanics and Repairmen
Needed in the Eight Counties
Surrounding and Including Tippecanoe County, Indiana," 1972.

"Honorable Meantion" Watercolor
Painting, Art League of Houston,
1978.

"An Analytical Description of
Funding Equal Educational Services in Selected States," 1977.
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PUBILIC SERVICE AND CONTINUING EDUCATION
The College of Industrial Education and Technology
sponsors several activities each year as a part of its Public Service and Continuing Education Program.

These activi-

ties include the following:
The Workshop For High School Students. This activity is ~ponsored b¥ ~he Dow Chemical Company and the
Brazoria County Civic Club.
It involves approximately one hundred students each summer who come to the
campus for a program designed to acquaint them with
the world of work. These students are afforded the
opportunity to gain knowledge through several technical programs and field trips. The students involved
in this program come primarily from Brazoria County,
_and are joined by a smaller number of students from
other cities throughout the State.
Workshop For Community High School Students. Students
in the immediate vicinity of Prairie View have the
privilege of participating in a summer experience of
technical training and field trips to industrial
plants. These students engage in the construction of
small projects in art, electronics, woodwork, crafts
and metals.
Driver Education Workshop.
Teenage operators of cars
have the opportunity to improve their driving skills
and knowledge through a workshop sponsored primarily
for youth.
Motorcycle Institute. Motorcycle operators are given
the opportunity for proper and safe operation of the
motorcycle.
Drafting and Design workshop. Hig~ school stu~ents
and recent high school graduat 7s with ~o 7xperience
or limited experience in drafting are 7nvited to
participate in a six-week worksho~ during the summer.
These students are taught the basic_fundament~ls of
drafting.
This workshop is of particular assistan 7e
to students who plan to pursue a career of a tecnnical
nature.
Pre-Employment orientation Workshop. This workshop is
restricted to persons who ha~e been employed to teach
·
as Indus.
.
Voca t iona
1 I n d u str1.· al Education, .,or to serve
·
1
t·
e
Training
coordinators
in
the
public
tria coopera iv
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schools for the insuing year. This orientation workshop is designed to acquaint these persons with the
progarms they will be involved in during the year.
Cosmetology Institute. This program is designed f.or
licensed cosmetologists, and provides them an opportunity to upgrade their skills and gain new skills.
The latest innovations in the profession are presented and taught during this summer Institute.
consultant Services. Faculty members provide consultant services to individuals, groups and organizations
during the school year. These services are made available in each technical area.
In addition, this service is also available to public schools, primarily
in the area of Industrial Arts and Vocational Industrial Education.
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FINANCE
Resources
The College of Industrial Education and Technology
annually is the recipient of funds from local firms, industries and businesses to conduct workshops, institutes
and special programs.

Additionally, the College is also

the recipient of tools, equipment and vehicles for use
in the instructional programs.
The College also receives its share of state
funds generated through student contact hours and state
allocations to the University.

Additional funds are

received from state agencies for training and research
programs in driver education, adult basic education and
vocational industrial education special programs.
Federal funds are granted to the College for several programs including:

industrial vocational educa-

tion, CETA programs, cooperative state research services,
family planning through HEW and other research grants.
Federal funds are also received for the purchase of capital outlay items.
Funding Pattern
Shown below is the State funding pattern for the
college of Industrial Education and Technology fDom 197475 through 1979-80.
Funding Pattern
State Appropriations
1974-75
$542,576

1975-76
$652,273

1976-77
$703,404
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1977-78
$572,353

1978-79
$728,026

1'9 79-80
$713,979

Budget Procedures
The fiscal operation of the College is administered in accordance with established University fiscal policies.

Further policies observed within the College of

Industrial Education and Technology include the following:
Formulation of Budget:
The responsibility for the formulation of the
budget rests with the Dean.

A continuous budgetary pro-

cedure is followed in the College which culminates in
the formulation of the budget during early spring.

This

instrument reflects the estimated cost of operation for
the College for the stated fiscal year, and covers the
following areas:
1.
2.
3.
4.
5.
6.

Building and Expansion Needs
Capital Outlay
Repairs and Maintenance
Consumable Supplies
Wages
Travel

Administration of the Budget:
The administration of the budget is the responsibility of the Dean and Department Heads.

The final

responsibility for the administration of the budge, however, rests with the Dean.
Requests for purchases are directed to the Dean
through the Department Heads and the Fiscal Clerk.

Upon

receipt of these the Dean attempts to match the requests
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with the established objectives of the Department to as-

sure good judgement in the allocation of funds.

Changes

made in requests are discussed with the instructor concerned, prior to making the change.
Every attempt is made to allow for maximum freedom in the purchase or needed items, within the guidelines.
D.

However, prudent decisions must orevail.
~

Income Generation
The College generates funds through its Printing
Department and Reproduction Center.
Funds are generated in the Printing Department
through printing of materials for all areas of the University as well as the local community.
The Reproduction Center generates funds through
the preparation of brochures, covers, cards, and other
special items requiring artistic work.

E.

Expenditures
The greatest portion of the expenditures in the
college is for faculty and staff salaries.

Listed be-

low are the categories of expenditures and the approximate percentage for each annually:
Faculty Salaries
Student & Secretary Wages
Other expenses
{materials, supplies, etc.)

80%
7%

13%
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INTRA-AND INTER-INSTITUTIONAL COOPERATION
A.

Intra-Institutional Relations
There is a direct link between the instructional
program of the College of Industrial Education and Technology and other disciplines at the university.

All

students are required to take courses outside the
College of Industrial Education in such areas as English,
Mathematics, History, Political Science, Physical Education, and Science.

Additionally, Technology Majors earn

a total of eighteen semester hours credit in Business
Administration.
At the graduate level, students are required to
select a minor field from any department that has a
Master's degree program.

The guidance and counseling

program employs the interdisciplinary approach between
Industrial Education and the Guidance Department of the
College of Arts and Sciences.

Courses taught in either

area can be used for certification purposes in the other
discipline.

B.

Texas A&M University System
The college is presently involved with Texas A&M
university in a funded program concerned with the preparation of teachers for the mainstreaming of handicapped
ograms in the public schools.
students into the regular Pr
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Business And Industry
The College of Industrial Education employs a
wide use of business and industry in its total program.
The most significant use of business and industry
is in its co-op program.

Students are allowed to rotate

annually between school and the job.

This concept not

only allows the student to obtain vital first hand knowledge about his area of preparation, but provides needed
finances for his education and becomes an immediate job
site after graduation.

A business/industry advisory

committee is employed to assist in curriculum development, conducting seminars for staff, faculty and students, and to provide instruction on key technological
developments.
The College maintains relationships with the
industrial firms listed below through the Cooperative
Education Program or the Summer Intern Program:
Dow Chemical Company
Freeport, Texas

Todd Shipyard
Houston, Texas

Western Electric Company
Winston-Salem, s.c.

Allis-Chalmers Company
Kansas City, Missouri

Texas Instruments, Inc.
Dallas & Houston, Texas

Catepillar Corporation
Davenport, Iowa

John Deere Company
Waterloo, Iowa
General Motors Corporation
Flint Michigan

Cameron Iron Works
Houston, Texas
western Electric Corp.
Greensboro, N.C.
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ACCREDITATION
State
In the College of Industrial Education and Technolo-

gy, the Department of Industrial Arts Teacher Education
meets the standards for accreditations as required by the
Texas Education Agency.
Regional
The College of Industrial Education and Technology
is a major component of the University which is accredited
by the Southern Association of Colleges and Schools.

National
In the College of Industrial Education and Technolo-

gy, the Department of Industrial Arts Teacher Education
meets the standards for the National Council for Accreditation of Teacher Education.
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POSITIVE IMAGE BUILDING
The College of Industrial Education and Technology,
administration, faculty and students, accept as a top
priority, positive image building.
Programs
The public relation committee has the responsibility of
carrying out the programs of positive image building in the
College of Industrial Education and Technology.
grams can be classified into three categories:
cations;

{2) communications,

The pro(1) publi-

(3) meetings.

Publications:
Newsletters, flyers, college and departmental brochures, and posters.
Communications:
Letters mailed to former students,
current students, prospective students, high school
industrial arts and vocational-industrial education
teachers, counselors, Epsilon Pi Tau members and
industrial representatives.
Meetings:
Graduate seminars, student seminars, conferences and special meetings with high school
teachers and industrial representatives.
Funding
The image building program is not funded from special
sources; however, funds from various departmental accounts
are used to promote the image building efforts.
Impact Areas
A number of impact areas have been identified by departments and programs.

Individual who are impacted are:

currently enrolled students, prospective students, former
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students, graduates, teachers of public school industrial
arts, and vocational-industrial education programs, cornrnunity college teachers, counselors, and industrial
representatives.
Listed below are agencies, institutions and organizations that are impact areas:
Industrial Arts and Vocational
Industrial Education Teachers
1.

Professional
1.1
1.2
1.3
1.4
1.5
1.6
1.7
1. 8

2.

American Industrial Arts Association
American Vocational Association
American Technical Education Association
American Council on Industrial Arts Teacher
Education
National Association of Industrial and
Technical Teacher Educators
National Education Association
Texas College Industrial Arts Association
Others

Governmental
2.1
2.2
2.3
2.4

College Teacher Graduate Fellowship
Teacher Corps - Operations and Training
Career Education
Others

Industrial Technology and Technical Education
1.

Automotive Technology
1.1 Professional
Society of Automotive Engineers (~AE~
Motor Vehicle Manufacture:s. ~ssociation (MVMA)
American Automobile Association
1.2 Governmental
U.S. Department of Transportation

2.

Drafting and Design Technology
2.1 Professional
.
and Drafting, Inc.
American Institute for Design
(AIDD)
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Amer~can Society of Prof ess ional Draftsmen and
Artists, Ind. (ASPDA )
Texa~ Instit~te of Buildi n g Design (TIBD)
Amer 7can Nat 7onal Standards Institute (ANSI)
American National Metric Council

3.

Building Construction Technology
3.1 Professional
American Plywood Association
Modular Building Standards Association
National Association o f Home Builders
Portland Cement Association
3.2 Governmental
Federal Housing Authority

4.

Metals Technology
4.1 Professional
American Society f or Me t a ls
American Foundrymen's Society
American Welding Soc i ety
Society of Manufacturing Engineers

5.

Electronic Technology
5.1 Professional
Institute of Electrical and Electronic Engineering
Institute For the Certif ic ation of Engineering
Technicians
National Association f or Teachers of Electronics

5.2 Governmental
National Science Foundation Washington , D. C.
U.S. Department of Defense
Naval Weapontry Electron i cs
6.

Industrial Technology (General)
6.1 National Association of Industrial Technology
6.2 Governmental
National Science Foun da tion Washington, D. C.
U.S. Department of Defen ~e
Naval Weapontry Electroni cs
.
U.S. Department o f Tra nsp o rtation
Manpower Administrati on
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Federal Housing Authority
Texas Department of Community Affairs
Office of Education, Department of Health,
Education and Welfare
Vocational Education - Cooperative Education
Vocational Education - Research
Vocational Education - Special Needs
Vocational Education - Work Study
Vocational Education - Personnel
Development Awards Leadership Development
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PHILANTHROPIC DEVELOPMENT
Private donations to the College of Industrial Education and Technology have been made to a moderate degree.
Cash donations have been received from several industrial
firms to provide student scholarship.

Some unrestricted

funds have also been given to the College.
Other donations made to the College have been in the
form of equipment, materials and supplies.

Some of the

recent donations to the College of Industrial Education and
Technology are as follow:
The Dow Chemical Company
1.

An annual unrestricted donation of $750 for the last
five years.

2.

Donation of more than 5000 sq. ft. of carpet which
was placed in the offices and classrooms of the
Industrial Education Building.

3.

An annual donation of more than $6,000 to conduct
the Workshop for High School Students.

The Catepillar Company
The donation of a catepillar Diesel Engine valued at
more than $25,000.

This engine is being used as a teaching

aid in the Automotive Technology Department.
The John Deere Company

1.

2.

An annual scholarship award of $2,S00_fo: th7 last
four years to be used for students maJoring in
Automotive Technology.
Diesel Engine valued at
The donation of a John Deere_ e is being used as a
more than $30,000.
This e~~in Technology Department.
teaching aid in the Automo ive
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The Digital Corporation
The donation of a PDP8 Digital Computer valued
at more than $45,000.

This Computer is being used as

an instructional device and as an aid in research.

GOALS

FOR THE

FUTURE

1981~1987
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GOALS FOR THE FUTURE
1981-1987
The purpose of this section is to establish goals
for the College of Industrial Education and Technology for
the period 1981 through 1987.

In projecting these goals,

serious consideration was given to impactors which affect
the University, and which are discussed in a section of
this report.

These goals were also established with the

consideration that the assumptions projected for the University will remain valid.
Following are the goals established for the College
of Industrial Education and Technology for the period 1981
through 1987.
Legal Authority
It is not expected that the legal authority designated for the operation of the University will change during
the next six years.

It is expected, however, that the Uni-

versity will receive designation during the 1981 Legislative
Session as a ''special purpose institution" for mainstreaming
minorities into the University.
In support of this expected designation and of previously designated functions, the following goals have been
established for the College of Industrial Education and
Technology:
Goal No. 1:

.
the land grant functions of
To continue
.
.
.
.
research and public service.
instruction,
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Also, to continue the function of teacher
education.
Goal No. 2:

~o ~oopera~e fully with the University
7n i~s d 7siination as a "special purpose
institution by carrying out the needed
responsibilities.
To be implemented:

1981-87

Historical Background
The records of industrial education at Prairie View
reveal that there is limited historical data concerning
programs the College has been involved in.

In addition, the

lineage of program heads and other instructional personnel
is not recorded.

In view of these circumstances, the follow-

ing goals are established:
Goal No. 1:

To collect written and verbal information
concerning past programs offered in the
College.

Goal No. 2:

To research the key lineage of the College
and concentrate primarily on heads of
programs and instructional personnel.

Goal No. 3:

To collect photographs, artifacts and
other memorabilia to support the written
and verbal information.

Goal No. 4:

To publish a history of the College of
Industrial Education and Technology.

Goal No. 5:

To identify alumni and former ~acul~y
members who can provide oral his~orical
information through the use of video tapes
and cassette tapes.

Social, Political, Economic Impactors
rrently confronting the
There are many issues Cu
to do so into the future.
University and will continue

As
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a component of the University, the College of Industrial
Education and Technology will be confronted with those same
issues, some of which are directly pertinent to the College.
Some of those of special concern to the College include:
The effects of technological changes . on the society; the
rapid changes in technology; the increase in specialization
of occupations; the growth in high school vocational programs; rapid growth of the community college system; the
merging of industrial arts into vocational education; competency testing; the shift from liberal arts education to
career education; increased demand f0r teachers of industrial
arts and vocational industrial education; increased need for
vocational counselors and supervisors; the increased demand
for minorities in industry; increased cost of higher education; the energy crisis; the preference of racial minorities
to attend a minority institution.
As a result of the possible impact that these issues
will have upon Industrial Education and Technology during
the next several years, the following goals are established:
Goal No. 1:

To make an annual review of the pertinent
impactors.

Goal No. 2:

To determine the positive ~nd n~gative
im act possible for the Universi~y and
th~ College of Industrial Education and
Technology.
new social
To i'd en ti'fy and determine
.
.
political, economic .impactors which occur
during the period 1981-87.

Goal No. 3:

To be implemented:

1981-87
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Purpose and Role, Scope and Mission
The purpose and role, scope and mission of Prairie
view A&M University are expected to retain their present
characteristics.

However, the influence exerted by certain

impactors may require a change in this expectation as it
applies to the "purpose and role," and "scope".

In light

of this, the following goals are established:
Goal No. 1:

To annually evaluate the purpose and
role of the University as it applies
to the College of Industrial Education
and Technology.

Goal No. 2:

To annually review and evaluate the
scope established for the College.

Goal No. 3:

To annually review the mission of the
University, giving consideration specifically to:
a.

The Individual - To provide for the
optimal development of the individual.

b.

The society - To contribute to the
advancement of our free society and
to the continued progress of our
civilization.

c.

Knowledge - To transmit, _p~eserve and
discover knowledge beneficial to
mankind.

d.

Leadership - To provide ·those forc~s,
ideas, individuals, and systems ~h 7ch
will foster constructive and positive
actions •

e.

.
t Class Quality - To constantly
Firs
·
· t Y in all
t .
for utmost superiori
s rive O f University life and to conareas
.
it as unacceptable
sider med~oct~ ywhich must be prevented
characteris ics
..
and permanently eliminated.
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Organization
The present organizational structure of the College
of Industrial Education and Technology cane ff ectively
·
and
efficiently fulfill the needs of the s t u d ents, programs,
faculty and staff during the period, 1981 through 1987.
Goal No . 1:

To annually review organization charts
and make necessary update changes.

Goal No . 2:

To operate the College of Industrial
E~ucation and Technology in accordance
with the organization charts.

Goal No. 3:

To train the faculty and staff of the
College in use of charts to provide more
effective administration.
To be implemented:

1981-87

Administration
The success of any organization is largely dependent
upon the quality of its administration.

The College of In-

dustrial Education and Technology continuously works to improve the quality of its administrative practices.

The

College presently utilizes written policies pertaining to
personnel, programs , fiscal operation, property and inventory, and policies of a general nature.

In keeping with the

effort of the College to improve its administrative practices, the following goal is established:
Goal :

To develop a "Policies and Pr~ce~ures
Manual" for the College! cons~s~ing of
the written policies being utilized.
To be implemented:

1982
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Management Systems
The use of management systems in the operation and
administration of educational programs is essential.

The

management systems concept employed by Prairie View A&M
University has the endorsement of the College of Industrial
Education and Technology, and is being utilized, to some
degree, by the College.

During the next several years, the

following goals will be a part of the management systems
operation of the College:
Goal No. 1:

To utilize in the annual planning for
the College:
cost effectiveness/productivity techniques; management by
objectives; performance evaluation and
review techniques; planning and merit
evaluation; and zero-based budgeting.

Goal No. 2:

To annually review and assess the benefits derived from the use of the management systems by the College of Industrial
Education and Technology.
To be implemented:

1981-87

Academic Program
The rapid changes in technology make it necessary to
continuously review and evaluate the programs of th e College
to determine their viability.

This review and evaluation

assist in determining if programs should be added, deleted
or modified.

· order for the programs of
As a result, an d in

following goals have been
the College to remain viable, t h e
established:
Goal No. 1:

e Industrial Technology
To expan d th
oroaram to include:
-

a.

J

. 1 Hygiene (B.S. Degree)
Indus t ria
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b.

Occupational Health and Safety
(A.S. Degree)
To be implemented:

c.

Gen~ral_Technology (B.S. Degree
Option in Industrial Technology)
To be implemented:
Energy (A.S. Degree)

e.

Office Machine Repair (A.S. Degree)

f.

Technical Typing and Office Machine
Operation (A.S. Degree)

g.

Cosmetology and Modeling (A.S. Degree)

h.

Power Mechanics (A.S. Degree)

i.

Manufacturing Technology (B.S. Degree
Option in Industrial Technology)

Goal No. 4:

1983-84

To modify some of the existing programs
of the College. Several of these programs
will be altered and included in the projected Manufacturing Technology Program.
These include: welding, machine shop,
cast metals, sheet metal, woodwork and
crafts.
To be implemented:

Goal No. 3:

1982

d.

To be implemented:
Goal No. 2:
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1983-84

To expand the graduate academic program
to include:
a.

The Doctor of Philosophy Degree

b.

The Education Specialist Degree

To discontinue programs that are no longer
relevant in terms of manpower needs of
education or industry.
To be implemented:

1983
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Faculty and Staff
Faculty members in the College of Industrial Education and Technology hold Master's, Doctoral, and Education
Specialist degrees in the areas of their instructional responsibilities .

Nine faculty members hold the Doctoral

degree (35%), and one

(4%).

(1) the Education Specialist degree

It is extremely important to the successful develop-

ment of the instructional programs that personnel in the
College have the expertise to interrelate with industrial
and educational leaders at the local, state, national and
international levels.

The expansion of the Industrial

Technology Program will also necessitate additional faculty
with high-level training in those new areas.

As a result,

the following goals have been established:
Goal No. 1:

To increase the percentage of faculty
with the doctorate degree to a minimum
of 50%.
To be implemented:

Goal No. 2:

To employ persons with ~octora~e degrees
in the areas of Industr ial Hygiene,
Energy and Industrial Technology.
To be implemented:

Goal No. 3:

1981-87

1981-84

highly qualif ied personnel to
To emp 1 oy
d d rograrns as
head the projected expan e p
shown below:
Additional Faculty
Program
1
(a) Industrial Hygiene
(b) Occupational Health
and Safety

1
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Program

Additional Faculty

(c) General Technology
(d) Energy

1

(e) Office Machine Repair

1

(f) Tec~nical Typing and
Office Machine Operation

1

(g) Cosmetology and Modeling

1

(h) Power Mechanics

1

( i)

Manufacturing Technology

(j) Doctoral Program
To be implemented:
Goal No. 4:

1

0
1

1981-84

To emp~oy t~o additional clerical workers
to assist with the Graduate Program
Industrial Arts Program and the Ind~strial Technology Program.
To be implemented:

1981-82

Library
The library holdings at the W.R. Banks Library concerned with or directly related to industrial education and
technology consist of 2,433 titles, 8,600 volumes, and 160
periodicals.

The new undergraduate and graduate programs

projected for the College of Industrial Education and Technology will make it necessary to increase these holdings to
provide the needed information to support these programs.
Library holdings within the College consist of three
outstanding collections.

These are:

(a) "The Silvius

Collection" of 72 books and manuals, 47 doctoral dissertations, and so abstracts of instructional materials in

vocational and technical edu

t'
ca ion; (b) a collection of
references, periodicals and research
papers on special
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needs students; and (c) a collection of multimedia programs
in Driver and Safety Education.
rials is inadequate.

8 pace to house these mate-

In view of these conditions, the

following goals are established:
Goal No. 1:

To i~crea~e ~he W.R. Banks Library
~olding~ in industrial education and
industrial technology to a total of
4,000 titles, 15,000 volumes and
300 periodicals.
'

Goal No. 2:

To include in the new Industrial Technology Building, a library consisting
of approximately 1500 square feet to
house all of the library materials
cur~e~tly assembled in the College, and
additional materials that will be secured in the future.
To be implemented:

1980-87

Facilities and Equipment
The programs of the College of Industrial Education
and Technology are housed in six separate facilities throughout the campus which include:
cation Building,

(1) the Main Industrial Edu-

(2) the Electronic Technology Building,

(3) the N.Y.A. Building,

(4) the Old Laundry Building, the

Student Memorial Center,

(5) an Old Faculty Residence, and

(6) the Old Hospital.

Neither of these buildings is ade-

guate for the program being offered in that building.

This

inadequacy applies to space, lighting, ventilation, construction and auditory.

The addition of the new programs

being projected will require additional space.
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Much of the equipment used 1.·n the College is contemporary, and highly conducive to learning; other equipment being used is obsolete.

Based on these conditions,

the following goals are established:
Goal No. 1:

To plan and construct a new facility
of approximately 90,000 sq. ft. to
house all of the programs of the
College, administrative offices
storage and work areas.
'

Goal No. 2:

To purchase new equipment to be used
for the projected programs and to replace obsolete equipment now being used.
To be implemented:

Students:

1980-83

Enrollment, Graduation and Retention

The demand by industry for persons trained in technology makes it necessary that the enrollments in the several technology programs remain at their present levels or
that these enrollments increase.

There is also tremendous

demand by the public school systems for teachers of industrial arts and vocational industrial education.

The addi-

tion of new programs also requires that students be available for these programs when they are added.

Also, by re-

taining a greater percentage of students in the College,
a greater number will be available for employment in industry and the public schools.

In view of these conditions,

the following goals are established:
Goal No. 1:

To increase the enrollment of the College
to a total of 660 students by 1987.

Goal No. 2:

To increase the undergraduate enrollment
to a total of 575 students by 1987.
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Goal No. 3:

To increase the fulltime graduate enrollment to 36 by 1987.
To be implemented:

Goal No. 4:

To increase the number of baccalaureate
degrees awarded to a total of 90 by 198 7 .
To be implemented:

Goal No. 5:

See Chart VI that
follows.

See Chart VII that
follows.

To develop and implement an intensive
retention program with special emphasis
being given to students at the freshman
and sophomore levels.
To be implemented:

1980

The chart below shows the projected enrollment by
y ear and classification:
CHART VI
Projected Enrollment By Year and Classification

Year

82

83

84

85

86

87

Fresh.

140

178

193

205

200

20 0

Soph.

102

110

147

160

180

185

Jr.

77

82

85

90

95

100

Sr.

70

72

75

80

88

90

Grad.

20

28

30

32

34

36

Certif.

49

49

49

49

49

49

458

519

579

616

646

660

Totals
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The chart below shows the projected number of
graduates:
CHART VII
Projection of Graduates

Year

82

83

84

85

86

87

Undergrads

65

67

70

75

85

90

Grads

10

12

12

16

18

20

Totals

75

79

82

91

103

110

Students:

Operation Vanguard

The University's recruitment and admissions procedures
incorporated in Operation Vanguard have proven to be successful for the College of Industrial Education and Technology.
The model used for the recruitment of prospective students
contains several suggested techniques engaged in by the college
to recruit these prospective students.

There are other tech-

niques listed that need to be more fully utilized by the
College.

Based upon these conditions, the following goals

are set:
Goal No. 1:

To appoint Faculty Associates in a minimum of five metropolitan areas of Texas
for the purpose of managing the recruitment efforts in each of those areas for
the College of Industrial Education and
Technology.
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Goal No. 2:

To. ~ppoint
·
Faculty Associates in the
cities of Detroit, Chicago and Los
Angeles f~r the purpose of developing
~nd managing the recruitment efforts
in each of those cities for the College.
To be implemented:

Stud ents:

1981

Operation Success Programs

The College of Industrial Education and Technology
is committed to the concept that the success of students
can be enhanced by providing these students with opportunities outside the regular class schedule to increase their
knowledge and skills.

The College also believes that oppor -

tuniti es provid ed students to participate in visitations to
industry , guest lectures, summer work experiences, etc.
will increase their chances of success.

Based on these Com-

mitments , the following goals are established:
Goal No . 1:

Goal No . 2:

To develop an academic success program
that will assure each student the opportunity to:
a.

Improve communications skills of
writing and speaking.

b.

Improve the ability to use sound
reasoning procedures.

c.

Employ reflective thinking concepts.

d.

mathematical skills and
Improve the ability to apply these
develop
skills.

career success program t~at
To develop a
student the opportunity
will assure each
to:
tone (1) summer
a. Engage in at ~eas
of work experience.
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b.

Be ~isited by industrial representatives or public school officials.

c.

Make vi~itations to industrial sites
or public schools.

d.

Become involved in the Cooperative
Education Program.

e.

Identify with successful role models.

To be implemented:
Student s:

1981-84

Operation Care Programs

The College of Industrial Education and Technology
stres ses the importance of involvement by the faculty in
matte rs relating to students.

Students · are encouraged to

discu ss problems of a personal nature as well as scholastic
matter s .

The faculty believes that their involvement with

students helps to develop a closer relationship between the
two.

It is also believed that student involvement in

design ed activities sponsored by the College helps to develop a c los er relationship with the College and the faculty.
It is bel ieved that these involvements will contribute to
student s atisfaction and retention.

In view of these be-

liefs, th e following goals are established:
Goal No. 1:

To develop a program in this area that
will:
a ml.'nirnurn of two meetings d
a. Assure
each semester of each student an
his or her advisor.
b.

c.

1 e each student in at least
;~:os~udent organization sponsored
by the College.
.
tact with each student
Con~1.nue_con urnrner work experience,
during hiss
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cooperative trainina or summer
vacation.
., '
Goal No. 2:

To develop a plan to determine the
causes of student attrition.

Goal No. 3:

To increase the retention rate of
students in the College 10% annually.

Follow-Up
To help determine the effectiveness of its educational se rv ices, the College has conducted periodic follow-up
studie s of its graduates.

These follow-up studies have

been made of both graduate and undergraduate students.

It

is appa rent, however, that these follow-up studies are not
conduc t ed as frequently as they should be.

It is also felt

by the faculty that the College should conduct follow-up
studie s of students who left school prior to graduation.

As

a resul t of these beliefs, the following goals are established:
Go al No. 1:

To conduct an annual follow-up of the
graduates of the previous year.

Goal No. 2:

To conduct an annual follow-up of the
5-year graduates

Goal No. 3:

To conduct an annual follow-up of . the
students who left school the previous
year but did not graduate.
To be implemented:

1980-87

.§_tudent Learning and Instruction
• 1 are essential to
The proper i·nstructional materia s
.
. technical areas. Job sheets,
the teaching and learning in
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operation sheets, information sheets, lesson plans, projects
or modules, course outlines and course syllabi are all important in the teaching of technical subjects in industrial
education and technology.

Each teacher in the College uses

several of these instruction sheets or aids to assist the
student in the learning process.

It is essential that each

instruct ion sheet or aid be as current with information
contained as possible.

Based upon these considerations, the

following goal s are established:
Goa l No . 1:

To annually up-date all instructional
materials to be used each semester in
order to assure that the information
disseminated to students is current and
accurate.

Goal No . 2:

To provide needed upgrading and retreading of teachers in the College of Industrial Education and Technology in terms
of teaching methods, teaching strategies,
and technical content.
This will be
accomplished through the University's
Center For Learning and through outside
sources.
To be implemented:

1981-87

Curriculum
It is felt that the curriculum for the College of
Industrial Education and Technology contains the elements
necessary for a strong, viable instructional program for
each instructional area.

The non-traditional aspects of the

curriculum lend strong support by providing students with
knowledge and skills not available in the traditional
courses.

The following goals are appropriately established:
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Goal No. 1:

To review and evaluate the curriculum
annually.

Goal No. 2:

To provide the opportunity for each
student to participate in the cooperative
education program or in the summer work
experience program.
To be implemented:

1980-87

Academic Re search Writing and Professional Writing
It

i s felt that research writing and professional

writing are important elements of any educational program.
Writing play s an important role in several areas of the
College inc luding:
graduate thesis;
search;

(1) the undergraduate essay;

(3) the senior project;

(5) curriculum guides;

technical p apers;

(2) the

(4) graduate re-

(6) project proposals;

(8) articles; and others.

(7)

Productivity

of the fac u lty in the areas of research writing and professiona l writing has been limited.

This limited produc-

tivity appe ars to occur as a result of the lack of skills
and knowl edg e needed to engage in research or professional
writing.

Based on this assumption, the following goals

are being e stablished:
Goal No . 1:

To organize a program designed to assist
staff and faculty members in developing
the skills and knowledge needed to successfully engage in academic writing and
professional writing.

Goal No. 2:

To require at least one paper annually
from 50% of the faculty of the College.
To be implemented:

1981-87
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Public Serv ice and Continuing Education
Public service and continuing education are integral
parts o f t he University's program.

The College of Indus-

trial Educa tion and Technology engages in several activities
each year i n support of the University's program.

These

activ ities i nclude workshops, institutes, consultant services a nd special programs or activities.

Because of the

signi fi c ance that this program has for the very existence
of the Univer sity , it is important that the College uses its
resour c es to conduct as many activities as possible for the
public s ector.

Based on these concepts, the following goals

are establi s h ed:
Goa l No . 1:

To conduct a minimum of three workshops
of a technical nature each year.

Goa l No . 2:

To conduct a minimum of two institutes
each year concerned with an area of industrial education or technology.

Goal No . 3:

To publish a list of staff and faculty
members in the College who are capable
and willing to render consultant services
to the public.

Goal No . 4:

To increase the effort to give technical
assistance to low income families in the
rural communities around Prairie View.

Goal No . 5:

To develop a speaker's bureau, and to
publish the names of speakers and their
areas of expertise.

Goal No . 6:

To provide continuing Education and Extension courses for local persons and
industrial employees.
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Finance
It is not expected that State funding for the
support of the programs in the College of Industrial Education and Technology will increase substantially during
the next seven years.
fact that

This assertion is prompted by the

the 1979-80 funding allocated to the College

was $14, 047 less than the allocation for 1978-79.
Based on this fact, it becomes imperative that increased funding be obtained from sources other than the
Texas State Legislature, and that new sources of funding
be explored and requested to contribute.
be explo red include foundations,

New sources to

joint programs with other

institut ions , consortia with other institutions and agencies, bu sines s and industry.
As a re sult, the following goals are established:
Goa l No . 1:

To secure annual appropriations from
the Texas State Legislature to support
the College of Industrial Education
and Technology in the amounts shown
in Chart VIII.

Goal No . 2:

To generate local, federal and private
funds to support the College of Industrial Education and Technology in the
amounts shown in Chart IX.

CHART VIII
Funding Requests From State Appropriations - 1981-87

Categories

1982

Faculty Salaries $702,408

1983

1 984

1985

1986

1987

$769,137

$842,205

$922,214

77,880

85,279

94,381

103,347

113,165

123,91E

109,472

119,872

131 260

143.730

157.384

172.23~

Library 1

20,000

21,900

23,980

26,252

28,753

31,48~

.
t2
Equ1.pmen

20,000

1,080,000

-

-

10,000

10,00(

929,760

2,076,188

1,091,826

1,319,126

1,443,39.

Wages 1
Other Expenses 1

$1,009,824 $1,105,757

Capital Outlay

Tota.Ls.

1,195,543

1

Calculated on a 9.5% increase annually.
2

Year 1983 calculated on 15% of cost of New Industrial Technology Building.
Years show estimated requests.

Other

I-'

u,
...J

CHART IX
Funding Goals For Other Than State Appropriations - 1981-87
Source of
Funds

1981

1982

1983

$10,000

$11,100

$12,110

$13,310

$14,641

$16,105

$17,715

Federal

40,000

44,000

48,400

53,240

58,564

64,428

70,870

Private

30,000

33,000

36,300

39,930

43,923

48,315

53,146

Totals

80,000

88,100

96,810

106,480

117,128

128,848

141,731

Local

1984

1985

1986

1987

I-'
lJl
00
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Intra-and Inter-Institutional Cooperation
Clo se ties exist between the instructional program
of the Coll ege of Industrial Education and Technology and
several other colleges and departments of the University.
A closer rel ationship with these colleges and departments,
and t h e establishment of relationships with other areas of
the Un iversi t y could be highly beneficial to the students enrolled in th ese programs.
It i s important also, that relationships exist between
the Co llege o f Industrial Education and other universities,
busines s establishments, and industrial firms.

In view of

these c onditions, the following goals are established:
Goal No . 1:

To engage in a cooperative venture with
the College of Business to develop a
program in Industrial nanagement that
would involve instruction in Business
courses as well as Industrial Technology.

Goal No . 2:

To engage in a cooperative venture with
the Division of Natural Sciences to
offer joint programs in Industrial Hygiene and Occupational Health and Safety.

Goa l No. 3:

To establish cooperative Education Centers
and Summer Work Experience Stations at a
minimum of 15 industrial sites.

Go al No . 4:

To engage in a funded program with Texas
A&M University and Sam Houston State
University concerned with the preparation
of teachers for the mainstreaming of
handicapped students into the regular
programs in the public schools.

Goa l No. 5:

To develop a consortium of Southwestern
Athletic Conference schools that do ~ot
offer graduate study. The purpose will
be to provide grad~ate_cou:ses for
students in those institutions.
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Goal No. 6:

To develop a consortium of the Texas
Development Colleges for the purpose
of providing special technical programs
for students enrolled in these colleges.
To be implemented:

1981-87

Accredi tatio n
Accredi tation of its programs is of great importance
to the faculty and students of the College of Industrial Education and Te chnology.

The Teacher Education Program of the

College is approved by the Texas Education Agency, the
Southern Ass ociation of Colleges and Schools, and the National Council f o r the Accreditation of Teacher Education.

The

Vocational I n d ustrial Education Department is authorized by
the Texas Education Agency to offer certification programs
for voc ational industrial education teachers, vocational
counselors, v ocational supervisors, ICT coordinators, and
CVAE teachers .

The Industrial Technology Department has not

yet attempted to secure accreditation of its programs.

In

light o f this , the following goals are established:
Goa l No . 1:

To obtain accreditation of the Industrial
Technology Program by the National
Association of Industrial Technology.

Goa l No . 2:

To maintain and exceed standards necessary to retain certification in Industrial Arts with the Texas Education
Agency.

Goal No. 3:

To maintain and exceed standards essential to accreditation by the National
council on Accreditation of Teacher
Education.
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Goal No. 4:

To maintain and exceed standards established by the Southern Association of
Colleges and Schools.

Goal No. 5:

To maintain and exceed standards established by the Texas Education Agency
for the endorsement and certification of
vocational counselors and vocational
supervisors.

Positive Image Building
The College of Industrial Education and Technology has
as a top prior ity, positive image building.

A positive image

is of great importance to the College as well as the University.

The image building operation of the College contains

such elements as:
personal contact.

(1) publications;

(2) communications;

(3)

The College maintains contact with a

moderate number of industrial firms and former students.

The

image of the College would not doubt be greatly enhanced by
increasing the size of its constituency.

Based on these as-

sertions, the following goals are established:
Goal No . 1:

To develop a unified image building
program for the College of Industrial
Education and Technology.

Goal No . 2:

To develop constituency lists for:
a.

Graduates of the College of Industrial Education and Technology

b.

Officials of Industrial Firms

c.

Influential Lay Individuals

d.

State Legislators

e.

U.S. Representatives

f.

U.S. Senators
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g.

Media Personnel

h.

Individual representatives of the
regional power structure.

Philantropic Development
The lack of substantial increases in State appropriations to the University will necessitate seeking additional funds f rom other sources.

One likely and important

source is phil a n thropic organizations.

Another source of

fundi ng and d onations is the industrial firm.

The College

of Industrial Education and Technology has been the recipient
of fun ds and o t her valuable donations from philanthropic
founda tions, alumni, and industrial firms.

It is felt, how-

ever, t hat these contributions could be greatly increased if
an organized p rogram of development were in force.

Based on

these a s sumptions, the following goals are established:
Goal No . 1:

To develop a program to promote philanthropic contributions to the College
to finance scholarships, instruction,
workshops, institutes and special
programs.

Goa l No. 2:

To generate philanthropic contributions
from foundations, alumni and industrial
firms to support the College of Industrial Education and Technology in the
amounts and for the purposes shown in
Chart X.

CHART X
Philantropic Contributions - 1981-87
Purposes

1981

Gifts for
New Industrial Technology
Building

$

Establishment of an
Industrial
Education
"Chair"
Dedicated
Scholarships
(6 annually)

1983

1984

$

$10, 00.0

$10,000

$10,000

$15,000

$15,000

$15,000

$18,000

$19,800

$25,000

1985

1986

1987

$15,000

$15,000

$15,000

$20,780

$22,858

$25,143

$27,657

$25,000

$25,000

$25,000

$25,000

$25,000

$ 3,000

$ 3,000

$ 3,000

$ 3,000

$ 3,000

$ 3[000

~61,000

$72,800

$73,780

$75.858

$68,143

1:>70.657

I

Equipment

$25,000

Unrestricted
Fund
Totals

1982

s2s,poo

I-'
CJ'\

w

Prairie View A&M University - - A University with - - A Past - - - Present - - - and Future.
Nothing ever built arose to touch the skies unless
some man dreamed that it should, some man believed
that it could, and some man willed that it must.
- Char/es F. Kettering

